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The Honorable Board of Supervisors BOARD OF SUPERVISORS
County of Los Angeles N _ COUNTY OF LOS ANGELES
383 Kenneth Hahn Hall of Administration 18 March 3, 2015

500 West Temple Street
Los Angeles, California 90012

Dear Supervisors: il %‘“’”’\
PATRICK QBAWA

ACTING EXECUTIVE OFFICER

APPROVAL TO EXECUTE A MASTER AGREEMENT WORK ORDER FOR THE PROVISION OF
TEMPORARY PERSONNEL SERVICES AND ONE SOLE SOURCE CONTRACT TO SUPPORT
THE CHRONIC DISEASE PREVENTION STRATEGY IN LOS ANGELES PROJECT
(ALL SUPERVISORIAL DISTRICTS) (3 VOTES)

SUBJECT

Request approval to execute a Master Agreement Work Order with Public Health Foundation
Enterprises, Inc. for the provision of temporary personnel services and a sole source contract with
Community Partners, the fiscal sponsor of the Los Angeles Food Policy Council, to support the
Chronic Disease Prevention Strategy in Los Angeles project.

IT IS RECOMMENDED THAT THE BOARD:

1. Authorize and instruct the Interim Director of the Department of Public Health (DPH), or her
designee, to execute a Master Agreement Work Order (MAWO), substantially similar to Exhibit I, with
Public Health Foundation Enterprises, Inc. for the provision of temporary personnel services to
support the Chronic Disease Prevention Strategy in Los Angeles (CDPS) project, effective date of
Board approval through February 28, 2017, at a total maximum obligation of $2,897,637; fully offset
by Centers for Disease Control and Prevention (CDC) Notice of Award (NA) Number
1U58DP005509.

2. Authorize and instruct the Interim Director of DPH, or her designee, to execute a sole source
contract, substantially similar to Exhibit 1l, with Community Partners, the fiscal sponsor of the Los
Angeles Food Policy Council (LAFPC), to support the CDPS project, effective date of Board approval
through September 29, 2015, at a maximum obligation of $146,250, fully funded by CDC funds.
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3. Delegate authority to the Interim Director of DPH, or her designee, to execute amendments to the
contract with Community Partners that extend the term through September 29, 2018, at an estimated
annual maximum obligation of $200,000; adjust the term through March 31, 2019 at no additional
cost, if needed; allow the rollover of unspent contract funds; and/or provide an increase or decrease
in funding up to ten percent above or below each term’s annual base maximum obligation, effective
upon amendment execution or at the beginning of the applicable contract term, and make
corresponding service adjustments, as necessary, subject to review and approval by County
Counsel, and notification to your Board and the Chief Executive Office (CEO).

4. Delegate authority to the Interim Director of DPH, or her designee, to execute change notices to
the contract with Community Partners that authorize modifications to or within budget categories, up
to an adjustment between all budget categories equal to ten percent of each term’s annual base
maximum obligation, and corresponding service adjustments, as necessary; changes to hours of
operation and/or service locations; and/or corrections of errors in the contract’s terms and conditions.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

On November 12, 2014, your Board authorized the Interim Director of DPH, to accept NA Number
1U58DP005509-01, from the CDC to support the CDPS project — to be based in the City of Los
Angeles (City), for the award period of September 30, 2014 through September 29, 2015, in the
amount of $3,520,000.

Approval of Recommendation 1 will allow DPH to execute a MAWO to support up to 18 contract
personnel, as outlined in Exhibit |, to support the CDPS project. These personnel will provide
leadership, coordination, program management, data collection and evaluation, general
administrative support, and other specialized programmatic services that are of a professional,
technical, and/or temporary nature that will contribute to DPH’s efforts to improve the health of the
residents of the City. Upon termination of the MAWO, 12 of the 18 items will be transitioned to
County temporary “N” items, six of which will be requested in the fiscal year (FY) 2016-17 Budget
while the remaining six are vacant items within DPH’s Division of Chronic Disease and Injury
Prevention (DCDIP) or elsewhere in DPH.

Approval of Recommendation 2 will allow DPH to execute a sole source contract with Community
Partners, the fiscal sponsor of LAFPC, to support DPH’s CDPS project. The CDPS project, based in
the City, will implement a comprehensive model of chronic disease prevention and management by
employing environmental (e.g., joint use agreements, increasing healthy food options in the food
environment, community plans that address pedestrian access and safety issues) and health
systems (e.g., meaningful use of electronic health records, coordination of clinical and community
services) change strategies to improve quality of care and linkages between clinics and community
resources that benefit patients with heart disease, type 2 diabetes, prediabetes, and/or obesity. A key
focus area of the CDPS comprehensive model is the Healthy Neighborhood Market Network’s
(HNMN) Cooperative Purchasing Project, a project of the LAFPC which seeks to empower small
neighborhood market owners in underserved communities to incorporate fresh fruits and vegetables
into their businesses. This innovative work represents a promising strategy to increase access to and
consumption of fresh fruits and vegetables and other healthy food items within the City.

Community Partners has served as the fiscal sponsor of LAFPC since 2012, after the City of Los
Angeles created and launched the collective impact initiative in 2011 to advance the mission of
building a Good Food system for all of Los Angeles. LAFPC brings together leaders and experts
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from across sectors, geographies, and socio-economic communities to strengthen connections
throughout the food system, and to facilitate and coordinate system change.

Through policy creation and cooperative relationships, LAFPC’s goals are to reduce hunger, improve
public health, increase equity in our communities, create good jobs, stimulate local economic activity,
and foster environmental stewardship. In particular, the LAFPC aims to connect environmental
sustainability and local agriculture with efforts to expand access to healthy food in underserved
communities.

Through HNMN, the LAFPC has engaged many neighborhood market owners in low-income
communities, for example, through multi-lingual training events to connect store-owners with
available resources. In 2013, over 160 neighborhood market owners and food entrepreneurs in
South Los Angeles and Boyle Heights participated in these training events. The CDC requires and
has approved funding to support the implementation of this neighborhood market network strategy
as a way to promote healthy food access in the City through the expansion of cooperative
purchasing and grocery store enhancements in the community.

Approval of Recommendation 3 will allow DPH to execute amendments to the contract with
Community Partners to extend and/or adjust the term of the contract; rollover unspent funds; and/or
increase or decrease funding up to ten percent above or below each term’s annual base maximum
obligation, effective upon amendment execution or at the beginning of the applicable contract term,
and make corresponding service adjustments, as necessary. This recommended action will enable
DPH to amend the contract to adjust the term for a period of up to six months beyond the expiration
date. Such amendments will only be executed if and when there is an unanticipated extension of the
term of the applicable grant funding to allow additional time to complete services and utilize grant
funding. This authority is being requested to enhance DPH’s efforts to expeditiously maximize grant
revenue, consistent with Board Policy 4.070: Full Utilization of Grant Funds.

Recommendation 3 will also enable DPH to amend the contract to allow for the provision of
additional units of funded services that are above the service level identified in the current contract
and/or the inclusion of unreimbursed eligible costs, based on the availability of grant funds and
grantor approval. While the County is under no obligation to pay a contractor beyond what is
identified in the original executed contract, the County may determine that the contractor has
provided evidence of eligible costs for qualifying contracted services and that it is in the County’s
best interest to increase the maximum contract obligation as a result of receipt of additional grant
funds or a determination that funds should be reallocated. This recommendation has no impact on
net County cost.

Approval of Recommendation 4 will allow DPH to execute change notices to the contract that
authorize modifications to or within budget categories, up to an adjustment between all budget
categories equal to ten percent of each term’s annual base maximum obligation, and corresponding
service adjustments, as necessary; changes to hours of operation and/or service locations; and/or
corrections of errors in the contract’s terms and conditions.

Implementation of Strategic Plan Goals

The recommended actions support Goal 2, Community Support and Responsiveness, and Goal 3,
Integrated Services Delivery, of the County’'s Strategic Plan.

FISCAL IMPACT/FINANCING
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The total maximum obligation for the MAWO with Public Health Foundation Enterprises, Inc. is
$2,897,637 for the period effective date of Board approval through February 28, 2017; fully offset by
CDC funds.

The total estimated maximum obligation for the contract with Community Partners is $746,250;
$146,250 for the period effective date of Board approval through September 29, 2015 and
approximately $200,000 annually thereafter for three additional one-year optional terms through
September 29, 2018, fully offset by CDC funds. The term may be adjusted through March 31, 2019.
This six month no-cost extension will allow DPH to maximize available resources and finalize project
activities.

There is no net County cost associated with this action.
Funding has been included in DPH’s FY 2014-15 Adopted Budget and will be included in future FYs,

as necessary. Additionally, DPH will request six additional items in the FY2016-17 Budget to
support the transition of the contract personnel to County personnel.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

On October 19, 2010, your Board approved execution of Master Agreements with seven agencies for
the provision of temporary personnel services and delegated authority to the Director of DPH, or his
designee, to execute work orders under the Master Agreements with the following criteria for each
work order: a) $399,999 or less annually, DPH will notify your Board of the work order once approved
by County Counsel; b) $400,000 to $699,999 annually, upon approval from County Counsel, DPH
will provide two weeks advance written notice to your Board and, unless otherwise instructed, will
execute the work order; and c) $700,000 or more annually, DPH will return to your Board for
approval.

On November 12, 2014, your Board authorized the Interim Director of DPH, to accept NA Number
1U58DP005509-01, from the CDC to support the CDPS project for the award period of September
30, 2014 through September 29, 2015, in the amount of $3,520,000.

County Counsel has approved Exhibits | and Il as to use. Attachment A is the Sole Source Checklist
approved by the CEO.

CONTRACTING PROCESS

On January 12, 2015, DPH issued a work order solicitation to the seven Master Agreement
contractors for temporary personnel services (18 positions) to support the CDPS project. Work order
bids were due February 9, 2015, and three were received. One of the bids was deemed non-
responsive and disqualified. Another bidder requested and met the criteria to qualify as a Local Small
Business Enterprise bidder, was granted the preference in the evaluation of cost, but was not
deemed the lowest cost bidder. The successful Bidder, Public Health Foundation Enterprises, Inc.,
met all the requirements and submitted the lowest cost bid.

DPH intends to enter into a sole source contract with Community Partners, the fiscal sponsor of
LAFPC. LAFPC is the only entity that operates the HNMN Cooperative Purchasing Project in the City
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of Los Angeles. The HNMN Cooperative Purchasing Project is one of the required strategies listed
as a deliverable under the CDC-funded CDPS project.

IMPACT ON CURRENT SERVICES (OR PROJECTYS)

Approval of the recommended actions will allow DPH to implement and evaluate focused strategies
to reduce obesity and other chronic disease risk factors that lead to death and disability from
diabetes, heart disease, type 2 diabetes, stroke, and other chronic conditions throughout the City of
Los Angeles.

Respectfully submitted,
%M pﬂi@i@fﬁihr

Cynthia A. Harding, M.P.H.
Interim Director

CAH:vwv
#03160

Enclosures

c: Interim Chief Executive Officer
County Counsel
Acting Executive Officer, Board of Supervisors



EXHIBIT | Master Agreement Number: PH-001416
Work Order Number: W20

COUNTY OF LOS ANGELES / DEPARTMENT OF PUBLIC HEALTH

MASTER AGREEMENT WORK ORDER
FOR
TEMPORARY PERSONNEL SERVICES

PUBLIC HEALTH FOUNDATION ENTERPRISES, INC.

This Master Agreement Work Order and Attachments made and entered into this
day of , 2015 by and between the County of Los Angeles, Department of Public
Health (DPH), hereinafter referred to as County and Public Health Foundation
Enterprises, Inc., hereinafter referred to as Contractor. Contractor is located at 12801
Crossroads Parkway South, Suite 200, City of Industry, California 91746.

RECITALS

WHEREAS, on November 1, 2010 the County of Los Angeles and Contractor, entered
into Master Agreement Number PH-001416 to provide temporary personnel services for
DPH; and

WHEREAS, on December 1, 2011, County and Contractor entered into Amendment
Number 1 to update Master Agreement Number PH-001416 with certain terms and
conditions; and

WHEREAS, on September 23, 2013, County and Contractor entered into Amendment
Number 2 to Master Agreement Number PH-001416 to revise the Business Associate
Agreement under the Health Insurance Portability and Accountability Act of 1996
according to U.S. Department of Health and Human Services regulations; and

WHEREAS, Contractor submitted a response to Work Order Solicitation No. TEMP-
WOS-038 released by the County for temporary personnel services; and

WHEREAS, Contractor is willing and able to provide the services described herein, in
consideration of the payments under this Master Agreement Work Order (MAWO) and
under the terms and conditions herein set forth; and
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NOW THEREFORE, in consideration of the mutual covenants contained herein, and for
good and valuable consideration, the parties agree to the following:

1.0

2.0

3.0

APPLICABLE DOCUMENTS

Attachments A, B, C-I, C-ll, C-lll, D, and E are attached to and form a part of this
MAWO. In the event of any conflict or inconsistency in the definition or
interpretation of any work, responsibility, schedule, or the contents or description of
any task, deliverable, goods, service, or other work, or otherwise between the base
Contract and the Attachments, or between Attachments, such conflict or
inconsistency shall be resolved by giving precedence first to the Master
Agreement, including any Amendments thereto, MAWO, and then to the
Attachments according to the following priority.

Standard Attachments:

1.1 Attachment A - Statement of Work

1.2 Attachment B - Statement of Work - Goals and Objectives
1.3 Attachments C-I, C-Il, and C-Ill - Line Item Budgets

1.4 Attachment D - Certification of No Conflict of Interest

1.5 Attachment E - Certification of Employee Status

WORK

Pursuant to the provisions of this work order, the Contractor shall fully perform,
complete and deliver on time, all tasks, deliverables, services and other work as
set forth in Attachment A, Statement of Work, and Attachments B-l and B-II,
Statement of Work - Goals and Objectives, and shall constitute the complete and
exclusive statement of understanding between the parties, which supersedes all
previous agreements, written or oral, and all communications between the parties
relating to the subject matter of this work order.

TERM OF MASTER AGREEMENT WORK ORDER

The term of this MAWO shall commence upon date of Board approval and
continue in full force and effect through February 28, 2017, unless sooner
terminated or extended, in whole or in part, as provided in Paragraph 5.0 of this
MAWO.
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4.0

5.0

6.0

7.0

CONTRACT RATES - PERSONNEL

Contractor shall provide the personnel in the specified job classifications at the
specified rates in Attachments C-I, C-ll, and C-Ill, Line Iltem Budgets. Contractor
shall not add or replace specified personnel without the prior written permission of
the County Project Director or his designee.

CONTRACTOR BUDGET AND EXPENDITURES REDUCTION FLEXIBILITY

In order for County to maintain flexibility with regards to budget and expenditure
reductions, Contractor agrees that Director may cancel this MAWO, without cause,
upon the giving of ten (10) calendar day’'s written notice to Contractor. In the
alternative to cancellation, Director may, at his or her sole discrection, consistent
with federal, State, and/or County budget reductions, renegotiate the
scope/description of work, maximum obligation, and budget of this MAWO via
written Amendment. To implement such, an Amendment to the MAWO shall be
prepared by Director and executed by the Contractor and by the Director pursuant
to Master Agreement, Paragraph 8.0, Standard Terms and Conditions, sub-
paragraph 8.1.5.

FUNDING SOURCE

Provision of services under this MAWO for the Chronic Disease Prevention
Strategy in Los Angeles project is 100 percent offset by Centers for Disease
Control and Prevention Notice of Award Number 1U58DP0055009.

MAXIMUM TOTAL COST AND PAYMENT

7.1 The Maximum Total Cost that County will pay Contractor for all Services to be
provided under this MAWO for Temporary Personnel Services shall not
exceed the amount of Two Million Eight Hundred Ninety Seven Thousand Six
Hundred Thirty Seven Dollars ($2,897,637) for the period of performance
commencing upon date of Board approval through February 28, 2017 unless
otherwise revised or amended under the terms of this MAWO.

7.2 County agrees to compensate Contractor in accordance with the payment
structure as set forth in Attachments C-I, C-1l, and C-llI, Line Item Budgets
attached hereto and incorporated herein by reference.

7.3 Contractor shall satisfactorily perform and complete all required Services in
accordance with Attachment A, Statement of Work, notwithstanding the fact
that total payment from County shall not exceed the Total Maximum Amount.
Performance of services as used in this Paragraph includes time spent
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8.0

9.0

7.4

7.5

7.6

performing any of the service activities designated in the Attachment(s)
including, but not limited to, any time spent on the preparation for such
activities.

All invoices submitted by Contractor for payment must be submitted monthly
for approval to the County Project Manager, or her designee; no later than
thirty (30) calendar days after month end.

Upon expiration or prior termination of this MAWO, Contractor shall submit to
County Project Manager, within thirty (30) calendar days, any outstanding
and/or final invoice(s) for processing and payment. Contractor’s failure to
submit any outstanding and/or final invoices to the County Project Manager
within the specified period described above shall constitute Contractor's
waiver to receive payment for any outstanding and/or final invoices.

Contractor may request Director to modify the project budget. These
requests will be reviewed and considered for approval if the Director
determines that the requests are programmatically sound and fiscally
appropriate. Additional budget modification instructions may be provided by
County. The budget may only be modified after Contractor obtains the prior
written approval of the Director. Retroactive budget modifications are not
permitted. No modification shall increase the maximum total cost that County
pays to Contractor as provided in Paragraph 7.1. Contractor may submit
budget modification requests that seek to move funds within and between
any budget categories. All budget modifications shall be incorporated into
this MAWO by a written Change Notice executed by Contractor and the
Director or designee.

CONFLICT OF INTEREST

Contractor shall comply with all conflict of interest laws, ordinances, and
regulations now in effect or hereafter to be enacted during the term of this MAWO,
further described in Master Agreement, Paragraph 8.9 Conflict of Interest. Each of
Contractor's Temporary Personnel staff assigned to this Work Order shall sign

Attachment D, Certification of No Conflict of Interest form.

MANDATORY COMPLETION DATE

Contractor shall provide all deliverables no later than the Completion Date
identified in the Statement of Work-Goals and Objectives, Attachment B. The
Contractor shall ensure all Services have been performed by such date.
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10.0 SERVICES

In accordance with Master Agreement Subparagraph 3.3, Contractor may not be
paid for any task, deliverable, service, or other work that is not specified in this
MAWO, and/or that utilizes personnel not specified in this MAWO, and/or that
exceeds the Total Maximum Amount of this MAWO, and/or that goes beyond the
expiration date of this MAWO.

\

\
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ALL TERMS OF THE MASTER AGREEMENT SHALL REMAIN IN FULL FORCE AND
EFFECT. THE TERMS OF THE MASTER AGREEMENT SHALL GOVERN AND TAKE
PRECEDENCE OVER ANY CONFLICTING TERMS AND/OR CONDITIONS IN THIS
MAWO. NEITHER THE RATES NOR ANY OTHER SPECIFICATIONS IN THIS WORK
ORDER ARE VALID OR BINDING IF THEY DO NOT COMPLY WITH THE TERMS AND
CONDITIONS OF THE MASTER AGREEMENT. REGARDLESS OF ANY ORAL
PROMISE MADE TO CONTRACTOR BY ANY COUNTY PERSONNEL WHATSOEVER.

COUNTY OF LOS ANGELES

By:

Cynthia A. Harding, M.P.H.
Interim Director

Date:

By: Public Health Foundation
Enterprises, Inc,
CONTRACTOR

Signed:

Printed:

Title:

APPROVED AS TO FORM:
BY THE OFFICE OF THE COUNTY
COUNSEL

APPROVED AS TO CONTRACT
ADMINISTRATION:

Department of Public Health

By

Patricia Gibson, Chief
Contracts and Grants Division

Rev 2.11.15 - .fs
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1.0

ATTACHMENT A

LOS ANGELES COUNTY — DEPARTMENT OF PUBLIC HEALTH
STATEMENT OF WORK
CHRONIC DISEASE PREVENTION STRATEGY

MAWO No: PH-001416- W20

DESCRIPTION OF SERVICES

11

1.2

Contractor and Contractor’'s personnel providing services under this Master
Agreement Work Order (MAWOQO), acknowledge they are to be used on a
temporary or time-limited basis. Contractor's assigned personnel are
subject to the benefits, discipline, termination, salaries, and all other
personnel provisions, as applicable, of the Contracting agency. Additionally,
the Department of Public Health (DPH) may terminate the use of any of
Contractor’s assigned temporary personnel immediately, when it is
determined by the Director of DPH, or his designee, that it would be in the
best interest of DPH and/or the County to do so.

The purpose of this project is to hire fourteen (14) Full Time Equivalent (FTE)
and four (4) Part Time Equivalent (PTE) positions for the Chronic Disease
Prevention Strategy (CDPS) project to be based in the City of Los Angeles
(City). DPH will partner with the Los Angeles County Department of Health
Services, as well as other environmental and clinically-focused partners, to
improve the health of adults in the City. CDPS will implement a
comprehensive model of chronic disease prevention and management by
employing environmental (e.g., joint use agreements, increasing healthy food
options in the food environment, community plans that address pedestrian
access and safety issues) and health systems (e.g., meaningful use of
electronic health records, coordination of clinical and community services)
change strategies to improve quality of care and linkages between clinics and
community resources that benefit patients with heart disease, type 2 diabetes,
prediabetes, and/or obesity.

2.0 PROJECT TERM

3.0

The term of the CDPS MAWO shall commence upon date of Board approval
through February 28, 2017, unless sooner terminated or extended, in whole or in
part, as provided in the MAWO.

COMPENSATION

3.1

3.2

County agrees to compensate Contractor on a cost reimbursement basis
as described in the Master Agreement, Paragraph 5.6, COST
REIMBURSEMENT.

Contractor shall provide the personnel in the specified job classifications at
the specified rates submitted in response to the WOS, Attachment C-I, C-ll,
and C-lll, Line Item Budgets. Contractor shall not add or replace specified
personnel without the prior written permission of the County Project Director or
his designee.
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ATTACHMENT A

LOS ANGELES COUNTY — DEPARTMENT OF PUBLIC HEALTH
STATEMENT OF WORK
CHRONIC DISEASE PREVENTION STRATEGY

4.0 QUALITY ASSURANCE PLAN

5.0

6.0

4.1

4.2

The County will evaluate the Contractor’'s performance under this MAWO
using the quality assurance procedures as defined in the Master Agreement,
Paragraph 8.15, COUNTY’'S QUALITY ASSURANCE PLAN.

The County will evaluate Contractor's personnel performance under the
resultant MAWO using the measures defined in Attachment B, Statement of
Work — Goals and Objectives.

RESPONSIBILITIES

5.1

5.2

COUNTY

The County will administer the Contract according to Paragraph 6.0,
ADMINISTRATION OF MASTER AGREEMENT - COUNTY.

CONTRACTOR

5.2.1 The Contractor will administer the Contract according to Master
Agreement, Paragraph 7.0, ADMINISTRATION OF MASTER
AGREEMENT — CONTRACTOR.

5.2.2 Pursuant to Master Agreement, Paragraph 7.5, BACKGROUND AND
SECURITY INVESTIGATIONS, Contractor shall ensure that staff
performing services under this MAWO shall undergo and pass a
background and security investigation to the satisfaction of the County
prior to hire and as a condition of continuing to perform services under
this work order.

SPECIFIC DESCRIPTION OF SERVICES - TEMPORARY PERSONNEL

In

order for DPH’s Division of Chronic Disease and Injury Prevention (DCDIP) to

meet project goals and objectives, Contractor’'s assigned temporary personnel
must meet all the minimum qualifications as a condition of beginning and
continuing work throughout the Project term.

Please note, when referenced:

1)

2)

Analysis of programs is defined as the study and investigation of issues and
problems of program development, implementation, administration, and
evaluation; and the generation of applicable solutions and recommendations.
A degree in a discipline related to the core business function of DPH includes
those related to implementation and/or administration of public health
programs (or other related fields).
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ATTACHMENT A

LOS ANGELES COUNTY — DEPARTMENT OF PUBLIC HEALTH
STATEMENT OF WORK
CHRONIC DISEASE PREVENTION STRATEGY

In addition to the terms and conditions specified in Master Agreement, Paragraph
7.3, APPROVAL OF CONTRACTOR'S STAFF, Contractor must provide County
with appropriate documentation (e.g., copies of all required certificates, insurance,
background/medical clearances, etc.) for the assigned temporary personnel which
clearly demonstrates that the minimum requirements specified in the MAWO
have been satisfied prior to beginning and continuing services under the resultant
MAWO. Such documentation shall include, if applicable, any of the specified
desirable qualifications.

6.1. Program Manager, Component 1 (1.0 FTE)

The Program Manager, Component 1 will have responsibility for management and
administrative duties of the grant under the Principal investigator. The Component 1
Program Manager coordinates implementation of Component 1 activities and provides
technical and analytic support to program staff and external partners.

6.1.1 The duties of the Program Manager, Component 1 include, but are not limited
to:

a. Oversee and manage all aspects of Component 1 of the CDPS grant,
including programmatic and partner oversight;

b. Oversee staff, and monitor multiple funded partners and agencies,
including consultants, as they relate to Component 1;

c. Interact with federal personnel and program managers from the Centers
for Disease Control and Prevention (CDC) and Procurement and Grants
Office (PGO) to foster communication, trust, and cultivate positive
working relationships;

d. Ensure compliance with all federal requirements, including allowable
uses of grant funds, and timely submission of reports and program
deliverables;

e. Assist the Principal Investigator in managing annual operating budget
as it relates to Component 1 programming;

f.  Oversee the completion of program deliverables, case studies, and
other evaluation projects that are aligned with the outlined Component 1
strategies (as needed); and

g. Other duties as assigned by the Principal Investigator.
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6.2

ATTACHMENT A
LOS ANGELES COUNTY — DEPARTMENT OF PUBLIC HEALTH

STATEMENT OF WORK
CHRONIC DISEASE PREVENTION STRATEGY

6.1.2 Minimum Qualifications:

e A Bachelor's Degree from an accredited college or university with three to
four years of experience in the analysis of public or non-public programs
including those in health, public health, public policy, and social work/social
welfare; A Master's Degree from an accredited college or university in a
discipline related to the core business function of the department may be
substituted for two years of the required experience; and

¢ Valid California driver’'s license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety
of sites throughout the region.

6.1.3 Desirable Qualifications:

e Excellent oral and written communication skills. Established track record for
publishing in professional and peer review journals;

¢ Willing to work some evenings and weekends;

e Computer literate with skills in Microsoft Word, Power Point, Publisher,
Excel, and similar programs;

e Experience in statistical analysis, including advanced skills in SAS, Stata or
SPSS programming (sample documentation may be requested);

o Experience working in a government public health agency and in the areas
of nutrition, physical activity promotion, and clinical preventive services;

e Experience working effectively with a broad range of stakeholders, including
diverse communities, schools, private businesses, health systems;

e Strong organizational skills, initiative and follow-through;

e Ability to train, motivate, and guide staff;

o Demonstrated content expertise in nutrition and food environment structure,
built environment and community planning, physical activity promotion,
and/or clinical preventive services (sample documentation may be
requested);

¢ Ability to act with judgment, confidence, and personal initiative, and work in
a fast-paced and highly visible work environment; and

e Team player with strong interpersonal skills and a commitment to internal
and external relationship building.

Program Manager, Component 2 (1.0 FTE)
The Program Manager, Component 2 will have responsibility for management and
administrative duties of the grant under the Principal investigator. The Program Manager,

Component 2 coordinates implementation of Component 2 activities and provides technical
and analytic support to program staff and external partners.
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ATTACHMENT A

LOS ANGELES COUNTY — DEPARTMENT OF PUBLIC HEALTH

STATEMENT OF WORK
CHRONIC DISEASE PREVENTION STRATEGY

6.2.1 The duties of the Program Manager, Component 2 include, but are
not limited to :

6.2.2

6.2.3

a.

g.

Oversee and manage all aspects of Component 2 of the CDPS grant,
including programmatic and partner oversight;

Oversee staff, and monitor multiple funded partners and agencies, including
consultants, as they relate to Component 2;

Interact with federal personnel and program managers from the CDC and
PGO to foster communication, trust, and cultivate positive working
relationships;

Ensure compliance with all federal requirements, including allowable uses of
grant funds, and timely submission of reports and program deliverables;

Assist the Principal Investigator in managing annual operating budget as it
relates to Component 2 programming;

Oversee the completion of program deliverables, case studies, and other
evaluation projects that are aligned with the outlined Component 2 strategies
(as needed); and

Other duties as assigned by the Principal Investigator.

Minimum Qualifications

A Bachelor's Degree from an accredited college or university with three to
four years of experience in the analysis of public or non-public programs
including those in health, public health, public policy, and social work/social
welfare; A Master's Degree from an accredited college or university in a
discipline related to the core business function of the department may be
substituted for two years of the required experience; and

Valid California driver's license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety
of sites throughout the region.

Desirable Qualifications:

Excellent oral and written communication skills with an established track
record for publishing in professional and peer review journals;

Willing to work some evenings and weekends;

Computer literate with skills in Microsoft Word, Power Point, Publisher,
Excel, and similar programs;

Experience in statistical analysis, including advanced skills in SAS, Stata or
SPSS programming;
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e Experience working in a government public health agency and in the areas
of nutrition, physical activity promotion, and clinical preventive services;

o Experience working effectively with a broad range of stakeholders, including
diverse communities, schools, private businesses, health systems;

e Strong organizational skills, initiative and follow-through;

¢ Ability to train, motivate, and guide staff;

o Demonstrated content expertise in nutrition and food environment structure,
built environment and community planning, physical activity promotion,
and/or clinical preventive services (sample documentation may be
requested);

¢ Ability to act with judgment, confidence, and personal initiative, and work in
a fast-paced and highly visible work environment; and

e Team player with strong interpersonal skills and a commitment to internal
and external relationship building.

6.3 Evaluation Lead (1.0 FTE)

The Evaluation Lead will assume primary responsibility for evaluation activities of the
CDPS grant. The position will provide expert guidance on evaluation designs, data
management, and data analysis and supervise the day-to-day operations of CDPS
evaluation.

6.3.1 The duties of the Evaluation Lead include, but are not limited to:

a. Supervise and provide technical direction to the evaluation staff in
conducting multiple studies on CDPS objectives and topics;

b. Design, plan, implement, evaluate, and supervise data collection, study
designs, management systems, original epidemiological studies, surveys,
guestionnaires, instrument development, and data analysis procedures of
CDPS objectives to ensure the integrity of information collected;

c. Maintain on-going technical assistance and communication with
community agencies and research/evaluation partners;

d. Write and disseminate research/evaluation findings in reports, articles in
peer review scientific journals, and presentations at scientific meetings and
community forums; and

e. Other duties as assigned.

6.3.2 Minimum Qualifications

o A Master's degree from an accredited college or university with
specialization in research, evaluation and epidemiologic methods or their
equivalent -and- four years of experience designing, conducting, and
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evaluating studies and field investigations as a health scientist or equivalent
position -OR- A Doctoral degree from an accredited college or university
with specialization in research, evaluation and epidemiologic methods or
their equivalent -and- two years of experience designing, conducting, and
evaluating studies and field investigations;

Excellent communication and writing skills with an established track record
of publishing in professional and peer review journals;

Experience in Statistical Analysis System (SAS), Stata, and other statistical
software programming (sample documentation may be requested); and
Valid California driver’s license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety
of sites throughout the region.

6.3.3 Desirable Qualifications:

6.4

Willing to work some evenings and weekends;

Computer literate with skills in Microsoft Word, Power Point, Publisher,
Excel, and similar programs;

Strong organizational skills, initiative and follow-through;

Ability to train, motivate, and supervise staff;

Ability to act with judgment, confidence, and personal initiative, and work in
a fast-paced and highly visible work environment;

Team player with strong interpersonal skills and a commitment to internal
and external relationship building;

Experience in developing manuscripts or other publications for peer-review
journals;

Experience in leading the design and implementing research or evaluation
studies to assess the impact of public health programs/interventions;
Experience in mixed methods (qualitative as well as quantitative designs
including focus groups, key informant interviews, Delphi technique, and
guasi-experimental studies);

Experience in data entry, cleaning, and management of complex data; and
Experience in advanced data analysis.

Strategy Lead, Healthy Eating (4.0 FTE)

The Strategy Lead, Healthy Eating will be responsible for the management of the
Healthy Eating strategy.

6.4.1 The duties of the Strategy Lead, Healthy Eating include, but are not
limited to:

a. Responsible for the day-to-day implementation of the healthy eating

strategies;
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Work closely with the Food Procurement Program manager to complete the
CDPS healthy eating strategy goals;

Complete reporting activity, case study and other evaluation projects as
needed;

Assist with the CDPS scope of work activities as needed; and

Other duties as assigned by Principal Investigator.

Minimum Qualifications

A Bachelor's Degree from an accredited college or university with at least
three years of experience in the analysis of public or non-public programs
including those in health, public health, public policy and/or social
work/social welfare; A Master's Degree from an accredited college or
university in a discipline related to the core business function of the
department may be substituted for two years of the required experience;
and

Valid California driver’s license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety
of sites throughout the region.

Desirable Qualifications:

Excellent oral and written communication skills;

Willing to work some evenings and weekends;

Computer literate with skills in Microsoft Word, Power Point, Publisher,
Excel, and similar programs;

Strong organizational skills, initiative and follow-through;

Established community outreach and health education experience;
Experience with project management a plus;

Content expertise in nutrition promotion and food policy;

Experience working effectively with private businesses as well as public
entities;

Experience working with a variety of people and organizations to realize
common goals;

Experience working with ethnically diverse Los Angeles communities;
Ability to act with judgment, confidence, and personal initiative, and work in
a fast-paced and highly visible work environment; and

Team player with strong interpersonal skills and a commitment to internal
and external relationship building.
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Strategy Lead, Joint Use (1.0 FTE)

The Strategy Lead, Joint Use will be responsible for the management of the Joint Use
strategy.

6.5.1 The duties of the Strategy Lead, Joint Use include, but are not
limited to:

a. Responsible for the day-to-day implementation of the joint use strategies;

b. Work closely with the DPH Director of Cardiovascular Health to complete
all CDPS joint use strategy goals;

c. Complete reporting activity, case study and other evaluation projects as
needed;

d. Assist with the CDPS scope of work activities as needed; and
e. Other duties as assigned by Principal Investigator.

6.5.2 Minimum Qualifications

¢ A Bachelor's Degree from an accredited college or university with at least
three years of experience in the analysis of public or non-public programs
including those in health, public health, public policy and/or social
work/social welfare; A Master's Degree from an accredited college or
university in a discipline related to the core business function of the
department may be substituted for two years of the required experience;
and

¢ Valid California driver’s license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety
of sites throughout the region.

6.5.3 Desirable Qualifications

e Excellent oral and written communication skills;

¢ Willing to work some evenings and weekends;

Computer literate with skills in Microsoft Word, Power Point, Publisher,
Excel, and similar programs;

Strong organizational skills, initiative and follow-through;

Comfortable speaking in front of large groups;

Experience with project management a plus;

Content expertise in physical activity promotion and joint use agreement
(sample documentation may be requested);
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Experience working with a variety of people and organizations to realize
common goals;

Experience working with ethnically diverse Los Angeles communities;
Ability to act with judgment, confidence, and personal initiative, and work in
a fast-paced and highly visible work environment; and

Team player with strong interpersonal skills and a commitment to internal
and external relationship building.

Strategy Lead, Active Transportation (1.0 FTE)

The Strategy Lead, Active Transportation will be responsible for the
management of the Active Transportation strategy.

6.6.1 The duties of the Strategy Lead, Active Transportation include, but
are not limited to:

a.

d.

e.

Responsible for the day-to-day implementation of the active transportation
strategies;

. Work closely with the DPH Director of the PLACE program to complete all

CDPS active transportation strategy goals;

. Complete reporting activity, case study and other evaluation projects as

needed;
Assist with the CDPS scope of work activities as needed; and

Other duties as assigned by Principal Investigator.

6.6.2 Minimum Qualifications

A Bachelor's Degree from an accredited college or university with at least
three years of experience in the analysis of public or non-public programs
including those in health, public health, public policy, planning, and/or social
work/social welfare; A Master's Degree from an accredited college or
university in a discipline related to the core business function of the
department may be substituted for two years of the required experience;
and

Valid California driver’s license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety
of sites throughout the region.

6.6.3 Desirable Qualifications

Excellent oral and written communication skills;
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e Willing to work some evenings and weekends;

Computer literate with skills in Microsoft Word, Power Point, Publisher,

Excel, and similar programs;

Strong organizational skills, initiative, and follow-through;

Comfortable speaking in front of large groups;

Experience with project management a plus;

Content expertise in the built environment and active living planning

(sample documentation may be requested);

o Experience working with a variety of people and organizations to realize
common goals;

e Experience working with ethnically diverse Los Angeles communities;

¢ Ability to act with judgment, confidence, and personal initiative, and work in
a fast-paced and highly visible work environment; and

e Team player with strong interpersonal skills and a commitment to internal
and external relationship building.

Strategy Lead, Lifestyle Change (1.0 FTE)

The Strategy Lead, Lifestyle Change will be responsible for the management of the
Life Style Change strategy.

6.7.1 The duties of the Strategy Lead, Lifestyle Change include, but are not
limited to:

a. ldentify locations for worksites to implement the CDPS Worksite objective;

b. Plan, implement, and coordinate worksite presentations and events; and
provide technical assistance to qualifying worksites;

c. Conduct community outreach; develop partnerships and establish links with
community groups, businesses, and other resources and service providers;
serve as liaison to wellness-related committees and task forces;

d. Complete reporting activity, case study and other evaluation projects as
needed,;

e. Assist with the CDPS scope of work activities as needed; and
f. Other duties as assigned by Principal Investigator.

6.7.2 Minimum Qualifications

o A Bachelor's Degree from an accredited college or university with at least
three years of experience in the analysis of public or non-public programs
including those in health, public health, public policy and/or social
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work/social welfare; A Master's Degree from an accredited college or
university in a discipline related to the core business function of the
department may be substituted for two years of the required experience;
and

Valid California driver’s license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety
of sites throughout the region.

6.7.3 Desirable Qualifications

Excellent oral and written communication skills;

Willing to work some evenings and weekends;

Computer literate with skills in Microsoft Word, Power Point, Publisher,
Excel, and similar programs;

Strong organizational skills, initiative and follow-through;

Established community outreach and health education experience;
Comfortable speaking in front of large groups;

Experience with project management a plus;

Content expertise in nutrition, workplace wellness, and prevention programs
such as the National Diabetes Prevention Program;

Experience working with a variety of people and organizations to realize
common goals;

Experience working with ethnically diverse Los Angeles communities;
Ability to act with judgment, confidence, and personal initiative, and work in
a fast-paced and highly visible work environment; and

Team player with strong interpersonal skills and a commitment to internal
and external relationship building.

Policy Analyst (1.0 FTE)

The Policy Analyst will be responsible for the Vision Zero Policy under the direction of
the City of Los Angeles, Department of Transportation.

6.8.1 The duties of the Policy Analyst include, but are not limited to:

a.

Develop, implement, and evaluate a Vision Zero Policy for the City of Los
Angeles;

Coordinate and facilitate the Vision Zero Task Force and working group;
Develop and implement outreach strategies and efforts;

Coordinate and conduct surveys and focus groups to seek community
input; and
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e. Other duties as assigned.

6.8.2  Minimum Qualifications

o A Bachelor's Degree from an accredited college or university with at least
three years of experience working on policies projects and/or programs
supporting active transportation and/or injury prevention; A Master's Degree
from an accredited college or university in urban planning or related field
may be substituted for two years of the required experience; and

e Valid California driver’'s license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety
of sites throughout the region.

6.8.3 Desirable Qualifications

e Excellent oral and written communication skills;

e Willing to work some evenings and weekends;

e Computer literate with skills in Microsoft Word, Power Point, Publisher,
Excel, and similar programs;

e Strong organizational skills, initiative and follow-through;

e Established community outreach experience including focus groups and
surveys;

¢ Comfortable speaking in front of large groups;
Experience with project management a plus;

e Content expertise in pedestrian infrastructure and the relationship between
transportation and public health (sample documentation may be requested);

o Experience working with a variety of people and organizations to realize
common goals;

e Experience working with ethnically diverse Los Angeles communities;

¢ Ability to act with judgment, confidence, and personal initiative, and work in
a fast-paced and highly visible work environment; and

e Team player with strong interpersonal skills and a commitment to internal
and external relationship building.

Data Analyst (1.0 FTE)

The Data Analyst will be responsible for supporting research and evaluation needs of
the Vision Zero Policy under the direction of the City of Los Angeles, Department of
Transportation.

6.9.1 The duties of the Data Analyst include, but are not limited to:

a. Plan, design, conduct and evaluate research projects involving complex
experimental designs;
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b. Gather and analyze information pertaining to the project or program
including overall evaluation and prepare a variety of reports and
correspondence (white papers, presentations, infographics, etc.) related to
the program;

c. Assist in formulating and presenting recommendations to partners for
program modifications or corrective action based on evaluations; and

d. Other duties as assigned.

Minimum Qualifications

e A Bachelor's Degree from an accredited college or university with at least
three years of experience working on policies, projects and/or programs
supporting active transportation and/or injury prevention; A Master's Degree
from an accredited college or university in urban planning or related field
may be substituted for two years of the required experience; and

e Valid California driver's license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety
of sites throughout the region.

Desirable Qualifications

e Excellent oral and written communication skills;

e Willing to work some evenings and weekends;

Computer literate with skills in Geographic Information System (GIS) and

SAS and/or similar programs;

Strong organizational skills, initiative and follow-through;

Experience with project management a plus;

Content expertise in pedestrian safety planning and infrastructure;

Experience working with a variety of people and organizations to realize

common goals;

Experience working with website development;

¢ Ability to act with judgment, confidence, and personal initiative, and work in
a fast-paced and highly visible work environment; and

e Team player with strong interpersonal skills and a commitment to internal
and external relationship building.

Program Analyst (3.0 FTE)

The Program Analyst will provide support in the day-to-day implementation of CDPS
strategies.

6.10.1 The duties of the Program Analyst include, but are not limited to:
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d.

e.

Provide support for the day-to-day implementation of the CDPS strategies;

Work closely with the Program Managers and Strategy Leads to complete
all CDPS joint use strategy goals;

Complete reporting activities, case studies and other evaluation projects as
needed;

Assist with the CDPS scope of work activities as needed; and

Other duties as assigned by Principal Investigator.

6.10.2 Minimum Qualifications

e A Master’s degree in a discipline related to the core business function of the

department with at least one year of work experience — OR — a Bachelor's
Degree from an accredited college or university with two years of experience
in health program coordination or community/clinical services planning; and

e Valid California driver's license, proof of vehicle insurance, and reliable

transportation or ability to secure timely transportation for travel to a variety
of sites throughout the region.

6.10.3 Desirable Qualifications

Excellent oral and written communication skills;

Willing to work some evenings and weekends;

Computer literate with skills in Microsoft Word, Power Point, Publisher,
Excel, and similar programs;

Ability to work with a variety of audiences, including adults of different ethnic
and socio-economic backgrounds;

Strong organizational skills, initiative and follow-through;

Comfortable speaking in front of large groups;

Capability to work independently and within a team environment and
manage multiple project demands and deadlines;

Ability to act with judgment, confidence, and personal initiative, and work in
a fast-paced and highly visible work environment; and

Team player with strong interpersonal skills and a commitment to internal
and external relationship building.

Evaluation Analyst (1.0 FTE)

The Evaluation Analyst will help meet research and evaluation needs. The position will
help provide the data management and analysis support required for the day-to-day

operation of the evaluation component of the CDPS grant. The position will assist and
coordinate the planning, design, and implementation of research and evaluation plans

needed.
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6.11.1 The duties of the Evaluation Analyst include, but are not limited to:

a. Assist in planning, designing, conducting, and interpreting research/

evaluation projects related to CDSP and recommend assessment
strategies to justify regional decisions and activities to funders as required,

Collect, process, and analyze data for approved studies or assessments to
identify successful activities that strengthen or improve the quality of
programming and activities;

Prepare reports and recommendations based on research/evaluation
findings and develop systems and reports to collect and track data
required by programs in CDPS; and

d. Other duties as assigned.

6.11.2 Minimum Qualifications

A Master's degree in a field of behavioral, public policy, health policy,
public health, social sciences or equivalent (e.g., health services, social
work/social welfare), AND one year's post Master's research experience
- OR - a Bachelor's degree in a field of behavioral, public policy, health
policy, public health, social sciences or equivalent (e.g., health services,
social work/social welfare), and any combination of relevant education
and/or experience totaling three years;

Excellent communication and writing skills;

Experience in SAS, Stata, and other statistical software programming;
and

Valid California driver’s license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a
variety of sites throughout the region.

6.11.3 Desirable Qualifications

Experience in mixed methods (qualitative as well as quantitative
designs);

Experience in data entry, cleaning, and management; and

Experience in data analysis.

Fiscal Analyst (1.0 FTE)

The Fiscal Analyst will provide a full range of administrative and fiscal support and
independently analyze and make recommendations for the solution of highly complex
management problems in the areas of organization, systems and procedures, and
budget. This position analyzes and makes recommendations to troubleshoot a variety
of operational and administrative problems related to contractor invoicing and
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purchasing processes, especially protocols with significant consequences in terms of
cost and efficiency.

6.12.1 The duties of the Fiscal Analyst include, but are not limited to:

a. Assist in the planning, submission and implementation of purchase orders
for services and supplies including, but not limited to, sole source and
bidding process;

b. Assist in revising and reviewing budgets and budget modifications, ensure
that expenditures are tracked and invoices are paid, and maintain
communications with DCDIP and DPH Finance Units;

c. Help to prepare monthly and quarterly reports to funding agency
(programmatic and fiscal); collect contractor data and prepare data
spreadsheets; and summarize progress to date; and

d. Other duties as assigned by DPH DCDIP Finance Manager.

6.12.2 Minimum Qualifications

e A Bachelor's degree from an accredited college or university;

e Three (3) years of experience in a staff capacity analyzing and making
recommendations for the solution of problems of organization, systems
and procedures, program, budget, or personnel, - one (1) year of which
must have been analyzing, evaluating, preparing, and making
recommendations for the solution of budgetary problems of a grant or a
major segment of the budget of a large-sized project;

e Two (2) years of experience in managing assigned contracts including
monitoring expenditures to ensure budgetary compliance, reviewing
budget modifications, ensuring both accuracy and compliance with
reporting data requirements, and approving invoices; and

e Valid California driver's license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety
of sites throughout Los Angeles County.

6.12.3 Desirable Qualifications

e Ability to type, proof, and prepare correspondence with minimal supervision;

e Experience managing multiple project demands and deadlines;

e Computer literate and skilled in use of MS Windows-based programs
including MS Office (Word, Excel, PowerPoint);

e Ability to work in a professional manner, with courtesy and tact, and
maintain confidentiality and security of documents and information; and

e Ability to work collaboratively with multidisciplinary professionals and
partners both internally and externally.
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Evaluation Assistant (4.0 FTE)

The Evaluation Assistant will help meet research and evaluation needs. These
positions will help provide the data management and analysis support required for the
day-to-day operation of the evaluation component of the CDPS grant. These positions
will assist and coordinate the planning, design, and implementation of research and
evaluation plans needed.

6.13.1 The duties of the Evaluation Assistant include, but are not limited to:

a. Assist in  planning, designing, conducting, and interpreting
research/evaluation projects related to CDSP and recommend assessment
strategies to justify regional decisions and activities to funders as required,;

b. Collect, process, and analyze data for approved studies or assessments to
identify successful activities that strengthen or improve the quality of
programming and activities;

c. Prepare reports and recommendations based on research/evaluation
findings and develop systems and reports to collect and track data required
by programs in CDPS; and

d. Other duties as assigned.

6.13.2 Minimum Qualifications

A Bachelor's degree in a field of the behavioral, public policy, health

policy, public health, social sciences or equivalent, and one (1) year's

post Bachelor's research/evaluation experience (enrollment in or

experience as part of a Master’s degree program in public health, public

affairs or social science [e.g., M.P.H., M.P.P.] will count towards this

minimum qualification);

e Excellent communication and writing skills;

o Experience in Excel, Access, Statistical Analysis System (SAS), Stata,
and/or other statistical software programming; and

¢ Valid California driver’s license, proof of vehicle insurance, and reliable

transportation or ability to secure timely transportation for travel to a

variety of sites throughout Los Angeles County.

6.13.3 Desirable Qualifications

e Experience in data entry, cleaning, and management;

e Experience in data analysis;

o Experience preparing reports detailing study findings and developing
recommendations; and
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o Experience developing presentations and charts detailing analyses of
information and data.

7.0 HOURS/DAYS OF WORK
7.1 Work shift for all temporary personnel

7.1.1 All full time positions will be required to work 40 hours per week, unless a
flexible work schedule (e.g.: 9/80) or an alternative work schedule is
approved by the County Program Director or Supervisor, and 20 hours per
week for the PTE positions. The normal working schedule will be daytime
(between 7 a.m. and 7 p.m.), Monday through Friday. For select
employees, there may be occasional evening and/or weekend hours. Staff
scheduling will be adjusted to accommodate telecommuting, working off
site, and flexible work schedules in order to meet program goals and
objectives.

7.1.2 All schedules require the prior written authorization of the County Work Order
Director/Program Office, or his/her designee.

8.0 WORKILOCATION

Services described herein shall be provided at 3530 Wilshire Blvd., Los Angeles, CA
90010; 3400 Aerojet Ave., El Monte, CA 91731; 100 S. Main Street, 9th Floor, Los Angeles,
CA 90012; and/or according to a written authorization to telecommute or remote working
arrangement as needed.

Rev:2.11.15 pg.er.fs
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COUNTY OF LOS ANGELES, DEPARTMENT OF PUBLIC HEALTH
STATEMENT OF WORK — GOALS AND OBJECTIVES

CONTRACTOR NAME: Public Health Foundation Enterprises, Inc.
MASTER AGREEMENT NUMBER: PH-001416 WORK ORDER NUMBER: W-20
WORK ORDER SOLICITATION NUMBER: TEMP-WOS-038

TERM: Date of Board Approval through February 28, 2017

CONTRACTOR’S RESPONSIBILITY: Identify, recruit, and hire temporary personnel and perform ongoing human resource functions.

L Timeline .
Ojeniiee Activities (Activity Completed DoEument_ann/
valuation
By)
1 Contractor will recruit and hire a. Submit a hiring plan for DCDIP staff Within five (5) days of a. Letter(s) of DCDIP approval and related
fourteen (14) Full Time approval. notification of award material will be kept on file.
Equivalent (FTE) and four (4) notice
Part Time Equivalent (PTE)
qualified individuals to perform b. Prepare job descriptions with DCDIP input | Within one month of b. Completed materials will be kept on file
activities associated with the and recruit qualified candidates via execution of this and results documented in monthly
Chronic Disease Prevention websites, postings, email, or by direct agreement reports to DCDIP.
Strategy in Los Angeles referral. [DCDIP to participate in interviews,
(CDPS). Attachment |, SOW, referrals and provide final approval of
provides a detailed description candidates.] DPH to complete background
of temp personnel needed. checks.
c. Hire staff and prepare personnel files. Upon hire through c. Personnel files and timecard reports will
February 28, 2017 be kept on file.
d. Staff report to contractor and DCDIP for Upon hire through
new hire procedures and initial work February 28, 2017 d. Employee time records, new hire records
orientation. Contractor ensures that new and staff training records to be
hire procedures are in accordance with maintained on file with employer for
County requirements and ensures that staff review by DCDIP during audit and
attends mandated County trainings. technical reviews.
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COUNTY OF LOS ANGELES, DEPARTMENT OF PUBLIC HEALTH

CONTRACTOR NAME: Public Health Foundation Enterprises, Inc.

MASTER AGREEMENT NUMBER: PH-001416

WORK ORDER SOLICITATION NUMBER: TEMP-WOS-038

TERM: Date of Board Approval through February 28, 2017

STATEMENT OF WORK — GOALS AND OBJECTIVES

WORK ORDER NUMBER: W-20

CONTRACTOR’S RESPONSIBILITY: Identify, recruit, and hire temporary personnel and perform ongoing human resource functions.

L Timeline .
Ojeniiee Activities (Activity Completed Docurr;ent_anon/
By) Evaluation

1A Contractor will manage
administrative functions and
personnel procedures for staff
associated with this work order.

. Contractor will submit their personnel

policies and procedures to DPH.

. Contractor will provide training regarding

supervisory procedures, timekeeping,
evaluation, disciplinary action, and other
key components of supervising staff.

. Contractor will maintain and update

employee files with all employment records
and evaluations.

. Contractor will ensure annual evaluations

for all staff are conducted by appropriate
supervisor.

. Contractor will pay staff a minimum of twice

a month and will provide a package of
employee benefits including at a minimum,
health and dental insurance coverage.

. Contractor will ensure out-of-town travel is

pre-approved by both staff's supervisor and

Within five (5) days of
notification of award
notice

Upon hire through
February 28, 2017

Upon hire through
February 28, 2017

12 months after date of
hire through February
28,2017

Ongoing through
February 28, 2017

Ongoing through

a.Letter(s) of DPH approval and related
material will be kept on file.

b.Contractor will maintain training records.

c. Contractor will maintain all employee files.

d.Contractor will maintain all annual
evaluations in employee files.

e.A monthly report of payments will be
submitted with detailed invoice on a
monthly basis 30 days in arrears.

f. Contractor will submit out-of town travel
requests to applicable supervisor and
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CONTRACTOR NAME: Public Health Foundation Enterprises, Inc.

MASTER AGREEMENT NUMBER: PH-001416

WORK ORDER SOLICITATION NUMBER: TEMP-WOS-038

TERM: Date of Board Approval through February 28, 2017

ATTACHMENT B

COUNTY OF LOS ANGELES, DEPARTMENT OF PUBLIC HEALTH
STATEMENT OF WORK — GOALS AND OBJECTIVES

WORK ORDER NUMBER: W-20

CONTRACTOR’S RESPONSIBILITY: Identify, recruit, and hire temporary personnel and perform ongoing human resource functions.

L Timeline .
Ojeniiee Activities (Activity Completed Docurr;ent_anon/
By) Evaluation

temporary personnel agency prior to
submitting to DPH for reimbursement.

. Contractor will ensure mileage and parking

reimbursement claim forms are reviewed
and approved by applicable supervisor

. Contractor will provide

vacation/holiday/sick time balances for
each employee

i. Contractor will invoice DPH 30 days in

arrears for costs incurred related to the
Work Order.

j. Contractor will comply with the annual

requirements of the DPH administrative
review.

. Contractor will submit a final invoice no

later than 30 days after the end of the
budget period.

February 28, 2017

Ongoing through
February 28, 2017

Monthly

Monthly

Annually

30 days after end of the
budget period

j- Contractor responses will be maintained

maintain documentation in employee files.

g.Contractor will submit mileage and
parking reimbursement claim forms to
DPH on a monthly basis.

h.Contractor will submit
vacation/holiday/sick time balances to
DPH on a monthly basis.

i. Contractor invoices will be kept on file.

Contractor will send hard copy and
electronic PDF copy.

in e-records in PDF format by DPH.

k.DPH Financial Services Division (FSD)
will maintain record of invoicing.
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ATTACHMENT B

COUNTY OF LOS ANGELES, DEPARTMENT OF PUBLIC HEALTH
STATEMENT OF WORK — GOALS AND OBJECTIVES

CONTRACTOR NAME: Public Health Foundation Enterprises, Inc.
MASTER AGREEMENT NUMBER: PH-001416 WORK ORDER NUMBER: W-20
WORK ORDER SOLICITATION NUMBER: TEMP-WOS-038

TERM: Date of Board Approval through February 28, 2017

CONTRACTOR’S RESPONSIBILITY: Identify, recruit, and hire temporary personnel and perform ongoing human resource functions.

L Timeline .
Ojeniiee Activities (Activity Completed Document_anon/
Evaluation
By)
1B Assist with monitoring and a. Assist DPH staff in collecting data needed | Ongoing through a. Completed materials will be kept on file
compliance with Centers for for the CDC, including quarterly fiscal and | February 28, 2017 and results documented in reports to
Disease Control and Prevention administrative data, expenditures, hiring, DCDIP.
(CDC)-mandated reporting number of FTEs, hours worked, and
requirements. recruitment progress.
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ATTACHMENT B

COUNTY OF LOS ANGELES, DEPARTMENT OF PUBLIC HEALTH

CONTRACTOR NAME: Public Health Foundation Enterprises, Inc.

MASTER AGREEMENT NUMBER: PH-001416

WORK ORDER SOLICITATION NUMBER: TEMP-WOS-038

TERM: Date of Board Approval through February 28, 2017

STATEMENT OF WORK — GOALS AND OBJECTIVES

WORK ORDER NUMBER: W-20

Temporary Positions

U e Documentation/
Objectives Activities (Activity Completed :
By) Evaluation

2. Program Manager, Component
1 (1.0 FTE)

The Program Manager,
Component 1 will have
responsibility for management
and administrative duties of the
grant under the Principal
investigator. The Program
Manager, Component 1
coordinates implementation of
Component 1 activities and
provides technical and analytic
support to program staff and
external partners.

. Oversee and manage all aspects of

Component 1 of the CDPS grant, including
programmatic and partner oversight;

partners and agencies, including

. Oversee staff, and monitor multiple funded

consultants, as they relate to Component

1;

. Interact with federal personnel and

program managers from the Centers for
Disease Control and Prevention (CDC) and
Procurement and Grants Office (PGO) to
foster communication, trust, and cultivate

positive working relationships;

. Ensure compliance with all federal

requirements, including allowable uses of
grant funds, and timely submission of
reports and program deliverables;

. Assist the Principal Investigator in

managing annual operating budget as it
relates to Component 1 programming;

Upon hire through
February 28, 2017

Documented on monthly CDPS statement of
activities, interim progress reports, and
performance evaluations.
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ATTACHMENT B

COUNTY OF LOS ANGELES, DEPARTMENT OF PUBLIC HEALTH

CONTRACTOR NAME: Public Health Foundation Enterprises, Inc.

MASTER AGREEMENT NUMBER: PH-001416

WORK ORDER SOLICITATION NUMBER: TEMP-WOS-038

TERM: Date of Board Approval through February 28, 2017

STATEMENT OF WORK — GOALS AND OBJECTIVES

WORK ORDER NUMBER: W-20

Temporary Positions

ke Documentation/
Objectives Activities (Activity Completed luati
By) Evaluation

. Oversee the completion of program

deliverables, case studies, and other
evaluation projects that are aligned with the
outlined Component 1 strategies (as
needed); and

. Other duties as assigned by the Principal

Investigator.

3. Program Manager, Component
2 (1.0 FTE)

The Program Manager,
Component 2 will have
responsibility for management
and administrative duties of the
grant under the Principal
investigator. The Program
Manager, Component 2
coordinates implementation of
Component 2 activities and
provides technical and analytic
support to program staff and
external partners.

. Oversee and manage all aspects of

Component 2 of the CDPS grant, including
programmatic and partner oversight;

. Oversee staff, and monitor multiple funded

partners and agencies, including
consultants, as they relate to Component
2;

. Interact with federal personnel and

program managers from the Centers for
Disease Control and Prevention (CDC) and
Procurement and Grants Office (PGO) to
foster communication, trust, and cultivate
positive working relationships;

Upon hire through
February 28, 2017.

Documented on monthly CDPS statement of
activities, interim progress reports, and
performance evaluations.
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ATTACHMENT B

COUNTY OF LOS ANGELES, DEPARTMENT OF PUBLIC HEALTH

CONTRACTOR NAME: Public Health Foundation Enterprises, Inc.

MASTER AGREEMENT NUMBER: PH-001416

WORK ORDER SOLICITATION NUMBER: TEMP-WOS-038

TERM: Date of Board Approval through February 28, 2017

STATEMENT OF WORK — GOALS AND OBJECTIVES

WORK ORDER NUMBER: W-20

Temporary Positions

ke Documentation/
Objectives Activities (Activity Completed luati
By) Evaluation

d. Ensure compliance with all federal

requirements, including allowable uses of
grant funds, and timely submission of
reports and program deliverables;

. Assist the Principal Investigator in

managing annual operating budget as it
relates to Component 2 programming;

. Oversee the completion of program

deliverables, case studies, and other
evaluation projects that are aligned with the
outlined Component 2 strategies (as
needed); and

. Other duties as assigned by the Principal

Investigator.

4. Evaluation Lead, (1.0 FTE)

The Evaluation Lead will

assume primary responsibility
for evaluation activities of the
CDPS grant. The position will

a. Supervise and provides technical direction

to the evaluation staff in conducting
multiple studies on CDPS objectives and
topics;

b. Design, plan, implement, evaluate, and

Upon hire through
February 28, 2017

Documented on monthly CDPS statement of
activities, interim progress reports, and
performance evaluations.
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COUNTY OF LOS ANGELES, DEPARTMENT OF PUBLIC HEALTH
STATEMENT OF WORK — GOALS AND OBJECTIVES

CONTRACTOR NAME: Public Health Foundation Enterprises, Inc.

MASTER AGREEMENT NUMBER: PH-001416

WORK ORDER SOLICITATION NUMBER: TEMP-WOS-038

TERM: Date of Board Approval through February 28, 2017

ATTACHMENT B

WORK ORDER NUMBER: W-20

Temporary Positions

ke Documentation/
Objectives Activities (Activity Completed luati
By) Evaluation

provide expert guidance on
evaluation designs, data
management, and data analysis
and supervise the day-to-day
operations of CDPS evaluation.

supervise data collection, study designs,
management systems, original
epidemiological studies, surveys,
guestionnaires, instrument development,
and data analysis procedures of CDPS
objectives to ensure the integrity of
information collected:;

. Maintain on-going technical assistance
and communication with community
agencies and research/evaluation
partners;

. Write and disseminate research/
evaluation findings in reports, articles in
peer review scientific journals, and
presentations at scientific meetings and
community forums; and

e. Other duties as assigned.
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ATTACHMENT B

COUNTY OF LOS ANGELES, DEPARTMENT OF PUBLIC HEALTH
STATEMENT OF WORK — GOALS AND OBJECTIVES

CONTRACTOR NAME: Public Health Foundation Enterprises, Inc.

MASTER AGREEMENT NUMBER: PH-001416

WORK ORDER SOLICITATION NUMBER: TEMP-WOS-038

TERM: Date of Board Approval through February 28, 2017

WORK ORDER NUMBER: W-20

Temporary Positions

ke Documentation/
Objectives Activities (Activity Completed luati
By) Evaluation

5. Strategy Lead, Healthy Eating,
(1.0 FTE)

The Strategy Lead, Healthy
Eating will be responsible for the
management of the Healthy
Eating strategy.

. Responsible for the day-to-day

implementation of the healthy eating
strategies;

. Work closely with the Food Procurement

Program manager to complete the CDPS
healthy eating strategy goals;

. Complete reporting activity, case study and

other evaluation projects as needed;

. Assist with the CDPS scope of work

activities as needed; and

. Other duties as assigned by Principal

Investigator.

Upon hire through
February 28, 2017.

Documented on monthly CDPS statement of
activities, interim progress reports, and
performance evaluations.

6. Strategy Lead, Joint Use, (1.0
FTE)

The Strategy Lead, Joint Use will
be responsible for the
management of the Joint Use
strategy.

. Responsible for the day-to-day

implementation of the joint use strategies;

. Work closely with the DPH Director of

Cardiovascular Health to complete all
CDPS joint use strategy goals;

. Complete reporting activity, case study and

Upon hire through
February 28, 2017.

Documented on monthly CDPS statement of
activities, interim progress reports, and
performance evaluations.
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ATTACHMENT B

COUNTY OF LOS ANGELES, DEPARTMENT OF PUBLIC HEALTH
STATEMENT OF WORK — GOALS AND OBJECTIVES

CONTRACTOR NAME: Public Health Foundation Enterprises, Inc.

MASTER AGREEMENT NUMBER: PH-001416

WORK ORDER SOLICITATION NUMBER: TEMP-WOS-038

TERM: Date of Board Approval through February 28, 2017

WORK ORDER NUMBER: W-20

Temporary Positions

The Strategy Lead, Active
Transportation will be
responsible for the management
of the Active Transportation
strategy.

strategies;

. Work closely with the DPH Director of the

PLACE program to complete all CDPS
active transportation strategy goals;

. Complete reporting activity, case study and

other evaluation projects as needed;

. Assist with the CDPS scope of work

activities as needed; and

. Other duties as assigned by Principal

Investigator.

Ul Documentation/
Objectives Activities (Activity Completed luati
By) Evaluation

other evaluation projects as needed;

. Assist with the CDPS scope of work
activities as needed; and

. Other duties as assigned by Principal
Investigator.

7. Strategy Lead, Active . Responsible for the day-to-day Upon hire through Documented on monthly CDPS statement of
Transportation, (1.0 FTE) implementation of the active transportation | February 28, 2017. activities, interim progress reports, and

performance evaluations.
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ATTACHMENT B

COUNTY OF LOS ANGELES, DEPARTMENT OF PUBLIC HEALTH
STATEMENT OF WORK — GOALS AND OBJECTIVES

CONTRACTOR NAME: Public Health Foundation Enterprises, Inc.
MASTER AGREEMENT NUMBER: PH-001416 WORK ORDER NUMBER: W-20
WORK ORDER SOLICITATION NUMBER: TEMP-WOS-038

TERM: Date of Board Approval through February 28, 2017

Temporary Positions

U e Documentation/
Objectives Activities (Activity Completed )
By) Evaluation
8. Strategy Lead, Lifestyle Change, | a. Identify location for worksites to implement | Upon hire through Documented on monthly CDPS statement of
(1.0 FTE) the CDPS Worksite objective; February 28, 2017. activities, interim progress reports, and
performance evaluations.

The Strategy Lead, Lifestyle b. Plan, implement, and coordinate worksite
Change will be responsible for presentations and events; and provide
the management of the Life Style technical assistance to qualifying
Change strategy. worksites;

¢. Conduct community outreach; develop
partnerships and establish links with
community groups, businesses, and other
resources and service providers; serve as
liaison to wellness-related committees and
task forces;

d. Complete reporting activity, case study and
other evaluation projects as needed,;

e. Assist with the CDPS scope of work
activities as needed; and

f. Other duties as assigned by Principal
Investigator.
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ATTACHMENT B

COUNTY OF LOS ANGELES, DEPARTMENT OF PUBLIC HEALTH

CONTRACTOR NAME: Public Health Foundation Enterprises, Inc.

MASTER AGREEMENT NUMBER: PH-001416

WORK ORDER SOLICITATION NUMBER: TEMP-WOS-038

TERM: Date of Board Approval through February 28, 2017

STATEMENT OF WORK — GOALS AND OBJECTIVES

WORK ORDER NUMBER: W-20

Temporary Positions

ke Documentation/
Objectives Activities (Activity Completed luati
By) Evaluation

9. Policy Analyst (1.0 FTE)

The Policy Analyst will be
responsible for the Vision Zero
Policy under the direction of the
City of Los Angeles, Department
of Transportation.

Develop, implement, and evaluate a
Vision Zero Policy for the City of Los
Angeles;

Coordinate and facilitate the Vision Zero
Task Force and working group;

Develop and implement outreach
strategies and efforts;

Coordinate and conduct surveys and
focus groups to seek community input;
and

Other duties as assigned.

Upon hire through
February 28, 2017.

Documented on monthly CDPS statement of
activities, interim progress reports, and
performance evaluations.

10. Data Analyst (1.0 FTE)

The Data Analyst will be
responsible for supporting
research and evaluation needs of
the Vision Zero Policy under the
direction of the City of Los
Angeles, Department of
Transportation

Plan, design, conduct and evaluate
research projects involving complex
experimental designs;

Gather and analyze information
pertaining to the project or program
including overall evaluation and prepare a
variety of reports and correspondence
(white papers, presentations,

Upon hire through
February 28, 2017.

Documented on monthly CDPS statement of
activities, interim progress reports, and
performance evaluations.
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ATTACHMENT B

COUNTY OF LOS ANGELES, DEPARTMENT OF PUBLIC HEALTH

CONTRACTOR NAME: Public Health Foundation Enterprises, Inc.

MASTER AGREEMENT NUMBER: PH-001416

WORK ORDER SOLICITATION NUMBER: TEMP-WOS-038

TERM: Date of Board Approval through February 28, 2017

STATEMENT OF WORK — GOALS AND OBJECTIVES

WORK ORDER NUMBER: W-20

Temporary Positions

ke Documentation/
Objectives Activities (Activity Completed luati
By) Evaluation

infographics, etc.) related to the program

Assist in formulating and presenting
recommendations to partners for program
modifications or corrective action based
on evaluations; and

Other duties as assigned.

11. Program Analyst, (3.0 FTE)

The Program Analyst will provide
support in the day-to-day
implementation of CDPS
strategies.

Provide support for the day-to-day
implementation of the CDPS strategies;

Work closely with the Program Managers
and Strategy Leads to complete all CDPS
joint use strategy goals;

Complete reporting activities, case
studies and other evaluation projects as
needed;

Assist with the CDPS scope of work
activities as needed; and

Other duties as assigned by Principal
Investigator.

Upon hire through
February 28, 2017.

Documented on monthly CDPS statement of
activities, interim progress reports, and
performance evaluations.
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ATTACHMENT B

COUNTY OF LOS ANGELES, DEPARTMENT OF PUBLIC HEALTH
STATEMENT OF WORK — GOALS AND OBJECTIVES

CONTRACTOR NAME: Public Health Foundation Enterprises, Inc.
MASTER AGREEMENT NUMBER: PH-001416 WORK ORDER NUMBER: W-20
WORK ORDER SOLICITATION NUMBER: TEMP-WOS-038

TERM: Date of Board Approval through February 28, 2017

Temporary Positions

U e Documentation/
Objectives Activities (Activity Completed )
Evaluation
By)
12. Evaluation Analyst, (1.0 FTE) a. Assist in planning, designing, conducting, | Upon hire through Documented on monthly CDPS statement of
and interpreting research/evaluation February 28, 2017 activities, interim progress reports, and

The Evaluation Analyst will help projects related to CDSP and recommend performance evaluations.
meet research and evaluation assessment strategies to justify regional
needs. The position will help decisions and activities to funders as
provide the data management required;
and analysis support required for
the day-to-day operation of the b. Collect, process, and analyze data for
evaluation component of the approved studies or assessments to
CDPS grant. The position will identify successful activities that
assist and coordinate the strengthen or improve the quality of
planning, design, and programming and activities;
implementation of research and .
evaluation plans needed. c. Prepare reports and recommendations

based on research/evaluation findings and
develop systems and reports to collect
and track data required by programs in
CDPS; and

d. Other duties as assigned.
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ATTACHMENT B

COUNTY OF LOS ANGELES, DEPARTMENT OF PUBLIC HEALTH

CONTRACTOR NAME: Public Health Foundation Enterprises, Inc.

MASTER AGREEMENT NUMBER: PH-001416

WORK ORDER SOLICITATION NUMBER: TEMP-WQOS-038

TERM: Date of Board Approval through February 28, 2017

STATEMENT OF WORK — GOALS AND OBJECTIVES

WORK ORDER NUMBER: W-20

Temporary Positions

Objectives

Activities

Timeline
(Activity Completed

By)

Documentation/
Evaluation

13. Fiscal Analyst, (1.0 FTE)

The Fiscal Analyst will provide a
full range of administrative and
fiscal support and independently
analyze and make
recommendations for the solution
of highly complex management
problems in the areas of
organization, systems and
procedures, and budget. This
position analyzes and makes
recommendations to troubleshoot
a variety of operational and
administrative problems related
to contractor invoicing and
purchasing processes, especially
protocols with significant
consequences in terms of cost
and efficiency.

. Assist in the planning, submission and

implementation of purchase orders for
services and supplies including, but not
limited to, sole source and bidding
process;

. Assist in revising and reviewing budgets

and budget modifications, ensure that
expenditures are tracked and invoices are
paid, and maintain communications with
DCDIP and DPH Finance Units;

. Help to prepares monthly and quarterly

reports to funding agency (programmatic
and fiscal); collect contractor data and
prepare data spreadsheets; and
summarize progress to date; and

. Other duties as assigned by DPH DCDIP

Finance Manager.

Upon hire through
February 28, 2017

Documented on monthly CDPS statement of
activities, interim progress reports, and
performance evaluations.
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ATTACHMENT B

COUNTY OF LOS ANGELES, DEPARTMENT OF PUBLIC HEALTH
STATEMENT OF WORK — GOALS AND OBJECTIVES

CONTRACTOR NAME: Public Health Foundation Enterprises, Inc.
MASTER AGREEMENT NUMBER: PH-001416
WORK ORDER SOLICITATION NUMBER: TEMP-WOS-038

TERM: Date of Board Approval through February 28, 2017

WORK ORDER NUMBER: W-20

14. Evaluation Assistant, (4.0 PTE) | a. Assist in planning, designing, conducting,

The Evaluation Assistant will
help meet research and
evaluation needs. These
positions will help provide the
data management and analysis

and interpreting research/evaluation
projects related to CDSP and
recommends assessment strategies to
justify regional decisions and activities to
funders as required;

support required for the day-to- b. Collect, process, and analyze data for
day operation of the evaluation approved studies or assessments to
component of the CDPS grant, identify successful activities that
and will assist and coordinate strengthen or improve the quality of
the planning, design, and programming and activities;
implementation of research and )
evaluation plans needed. c. Prepare reports and recommendations
based on research/evaluation findings
and develops systems and reports to
collect and track data required by
programs in CDPS; and
d. Other duties as assigned.

Upon hire through
February 28, 2017

Documented on monthly CDPS statement of
activities, interim progress reports, and
performance evaluations.
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LINE ITEM BUDGET

SUMMARY
ATTACHMENT C-|

Contractor Name: Public Health Foundation Enterprises
Project Title: Chronic Disease Prevention Strategy
Period of Performance: Date of Board Approval - September 29, 2015
County Requesting Department: DCDIP
County Project Director: Judith Robb
County Work Order Director:  Genaro Sandoval

BUDGET SUMMARY

(Schedule of Projected Costs)
COST CATEGORY AMOUNT
Salaries 5 605,319
Employee Benefits $ 146,132
Travel - (mileage, parking and out-of-town) 5 20,725
Supplies 3 -
Consultant/Contractual 3 -
Other $ -
Indirect Costs” 3 75,673

TOTAL COST TO MEET THE REQUIREMENTS OF THE WORK $ 847,849

* Indirect Cost must not exceed 10% of total direct costs

CERTIFICATION
| certify that the following required costs (check boxes, as applicable) are included in this budget:

[l 100% Basic Health and Dental Benefits

] Eleven (11) Coun bsgrved Holidays, at least ten (10) vacation days
(acgrued monthlyj, and twelve (12) sick days (accrued monthly) per year.

z[’t}ls”

**Contractor's Authorized Official Signature Date

NOTE: No E-signatures will be accepted

** Pursuant to Master Agreement, Paragraph 7.2 Contractor's Authorized Official(s). The authorized official
must be the same person identified in Master Agreement, Exhibit B.
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BUDGET JUSTIFICATION FOR SALARIES

ATTACHMENT C-I
Contractor Name: Public Health Foundation Enterprises
Project Title: Chronic Disease Prevention Strategy
Period of Performance: Date of Board Approval - September 29, 2015
PERSONNEL SERVICES FORM (FULL TIME)
Title/Name #of Proposed Cost
{if position is vacant, indicate TBH and approx. date of hire) | Monthly Salary FTE Months
Program Manager, Componet 1 $ 6,432 1.000 7] % 45,024

Position description:

A Bachelor's Degree from an accredited college or university with three to four years of experience in the analysis
of public or non-public programs including those in health, public health, public policy, and social work/social
welfare; A Master's Degree from an accredited college or university in a discipline related to the core business
function of the depariment may be substituted for two year of the required experience; and valid California driver's
license, proof of vehicle insurance, and reliable transportation or ability to secure timely transportation for travel
o a variety of sites throughout the region.

Program Manager, Componet 2 ] 6,432 1.000 7] % 45,024

Position description:

A Bachelor's Degree from an accredited college or university with three to four years of experience in the analysis
of public or non-public programs including those in health, public health, public policy, and social work/social
welfare; A Master's Degree from an accredited college or university in a discipline related to the core business
function of the department may be substituted for two years of the required experience; and valid California
driver's license, proof of vehicle insurance, and reliable transportation or ability to secure timely transportation
for travel to a variely of sites throughout the region.

[Evaluation Lead $ 6625| 1.000 7|3 46,375

|Position description:

A Master's degree from an accredited college or university with specialization in research, evaluation and
epidemiologic methods or their equivalent -and- four years of experience designing, conducling, and evaluating
Istudies and field investigations as a health scientist or equivalent position -OR- A Docloral degree from an
accredited college or university with specialization in research, evaluation and epidemiologic methods or their
equivalent -and- two years of experience designing, conducting, and evaluating studies and field investigations.
Excellent communication and wriling skills with an established track record for publishing in professional and peer
review journals. Experience in Statistical Analysis System (SAS), Stata, and other statistical software
programming (sample documentation may be requested); and valid California driver's license, proof of vehicle
insurance, and reliable transportation or ability to secure timely transportation for travel to a variety of siles
throughout the region.

Strategy Lead, Healthy Eating $ 6,093 1.000 713 42,651

Position description:

A Bachelor's Degree from an accredited college or university with at least three years of experience in the analysis
of public or non-public programs including those in health, public health, public policy and/or social work/social
welfare; A Master's Degree from an accredited college or university in a discipline related to the core business
function of the depariment may be substituted for two years of the required experience; and valid California
driver's license, proof of vehicle insurance, and reliable transportation or ability to secure timely transportation
for travel to a variety of sites throughout the region.

Strategy Lead, Joint Use $ 6,003 1.000 718 42 651

LINE ITEM BUDGET




BUDGET JUSTIFICATION FOR SALARIES

Position description:

A Bachelor's Degree from an accredited college or university with at least three years of experience in the analysis
of public or non-public pragrams including those in health, public health, public policy andfor social work/social
welfare; A Master's Degree from an accredited college or university in a discipline related to the core business
funclion of the department may be substituted for two years of the required experience; and valid California
driver's license, proof of vehicle insurance, and reliable transportation or ability to secure timely transportation
for travel to a variety of sites throughout the region.

Stragegy Lead, Active Transportation $ 6,093 1.000 71 % 42 651

Position description:

A Bachelor's Degree from an accredited college or university with at least three years of experience in the analysis
of public or non-public programs including those in health, public health, public policy, planning, and/or social
work/social welfare; A Master's Degree from an accredited college or university in a discipline related to the core
business function of the depariment may be substituted for two years of the required experience; and valid
California driver's license, proof of vehicle insurance, and reliable transportation or ability to secure timely
transportation for travel o a variety of siles throughout the region.

Strategy Lead, Lifestyle Change $ 6,093 1.000 7| $ 42,651

Position description:

A Bachelor's Degree from an accredited college or university with at least three years of experience in the analysis
of public or non-public programs including those in health, public health, public policy andfor social work/social
welfare; A Master's Degree from an accredited college or university in a discipline related to the core business
function of the depariment may be substituted for two years of the required experience; and valid California
driver's license, proof of vehicle insurance, and reliable transporiation or ability to secure timely transportation
for travel to a variety of sites throughout the region.

Paolicy Analyst 3 6,093 1.000 7] 8 42,651

Position description:

A Bachelor's Degree from an accredited college or university with at least three years of experience working on
policies projects andfor programs supporting active transportation and/or injury prevention; A Master's Degree from
an accredited college or university in urban planning or related field may be substituled for two years of the
required experience; and valid California driver's license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety of sites throughout the region.

Data Analyst $ 6,093 1.000 7% 42,651

Paosition description:

A Bachelor's Degree from an accredited college or university with at least three years of experience working on
policies, projects and/or programs supporting active transportation and/or injury prevention; A Master's Degree
from an accredited college or university in urban planning or related field may be substituted for two years of
the required experience; and valid California driver's license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety of sites throughout the region.

Program Analyst $ 5,039 1.000 7| 8 35,273

$ 6,093

Position description:

A Master's degree in a discipline related to the core business function of the depariment with at least one year of
work experience — OR - a Bachelor's Degree from an accredited college or university with two years of experience
|in health program coordination or community/clinical services planning; and valid California driver's license, proof
of vehicle insurance, and reliable transportation or ability to secure timely transportation for travel to a variety of
sites throughout the region.
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BUDGET JUSTIFICATION FOR SALARIES

Program Analyst $ 5,039 1.000 7] % 35,273

Position description:

A Master's degree in a discipline related to the core business function of the department with at least one year of
work experience — OR — a Bachelor's Degree from an accredited college or university with two years of experience
|in health program coordination or community/clinical services planning; and valid California driver’s license, proof
of vehicle insurance, and reliable transportation or ability to secure timely transportation for travel to a variety of
sites throughout the region.

Program Analyst § 5,039 1.000 7] 9% 35,273

Position description:

A Master's degree in a discipline related fo the core business function of the department with at least one year of
work experience — OR - a Bachelor's Degree from an accredited college or university with two years of experience
|in health program coordination or community/clinical services planning; and valid California driver’s license, proof
of vehicle insurance, and reliable transponrtation or ability to secure timely transportation for travel to a variety of
sites throughout the region.

{Evaluation Analyst $ 4,657 1.000 7|9 32,599

|Position description:

A Master's degree in a field of behavioral, public policy, health policy, public health, social sciences or equivalent
{e.g., health services, social work/social welfare), AND one year's post Master's research experience - OR - a
|Bachelor's degree in a field of behavioral, public policy, health policy, public health, social sciences or equivalent
(e.g., health services, social work/social welfare), and any combination of relevant education and/or
experience tolaling three years. Excellent communication and writing skills. Experience in SAS, Stata, and other
statistical software programming; and valid California driver's license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety of sites throughout the region.

|Fiscal Analyst L 4,466 1.000 71 $ 31,262

|Position description:

A Bachelor's degree from an accredited college or university; Three (3) years of experience in a staff capacity
analyzing and making recommendations for the solution of problems of organization, systems and procedures,
program, budget, or personnel, - one (1) year of which must have been analyzing, evaluating, preparing, and
making recommendations for the solution of budgetary problems of a grant or a major segment of the budget of a
large-sized project. Two (2) years of experience in managing assigned contracts including monitoring
expenditures to ensure budgetary compliance, reviewing budget modifications, ensuring both accuracy and
compliance with reporting data requirements, and approving invoices; and valid California driver's license, proof
of vehicle insurance, and reliable transportation or ability to secure timely transportation for travel to a variety of
sites throughout Los Angeles County.

Salary Subtotal $ 562,009

Employee Benefits (enter percentage) 25.00% $ 140,502
{enter percentage)

Total Personnel Costs - Full Time $ 702,511

LINE ITEM BUDGET



BUDGET JUSTIFICATION FOR EMPLOYEE BENEFITS

ATTACHMENT C-|
Contractor Name: Public Health Foundation Enterpri
Project Title: Chronic Disease Prevention Strategy
Period of Performance: Date of Board Approval - September 29, 2015
PERSONNEL SERVICES
BUDGET CATEGORY - EMPLOYEE BENEFITS FULL-TIME
COMPONENT PERCENTAGE
F.ILC.A. 7.65%
Health and Dental Insurance 8.59%
Unemployment Insurance 0.58%
Disability Insurance 0.11%
Life Insurance 0.01%
Workers Compensation 3.00%
Pension/Retirement 5.00%
Other (itemize Employee Training Tax 0.02%
Employee Assistant Program 0.04%
TOTAL® 25.00%

If your agency has multiple rates, include a separate page for each rate and an explanation as to when each
rate is used.

*Must be within the range of 25% - 28% of salary costs.
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BUDGET JUSTIFICATION FOR SALARIES

ATTACHMENT C-1
Contractor Name: Public Health Foundation Enterprises
Project Title: Chronic Disease Prevention Strategy
Period of Performance: Date of Board Approval - September 29, 2015
PERSONNEL SERVICES FORM (HOURLY)
Title/Name # of Proposed Cost
position is vacant, indicate TBH and approx. date of hiffHourly Rate Hours
|Evalualion Assistant 3 17.75 610| $ 10,828

|Position description:

A Bachelor's degree in a field of the behavioral, public policy, health policy, public health, social
Isciences or equivalent, and one (1) year's post Bachelor's research/evaluation experience
{enrollment in or experience as part of a Master’s degree program in public health, public affairs or
social science [e.g., M.P.H., M.P.P.j will count towards this minimum qualification). Excellent
communication and writing skills. Experience in Excel, Access, Statistical Analysis System (SAS),
Stata, and/or other statistical software programming; and valid California driver's license, proof of
vehicle insurance, and reliable transportation or ability to secure timely transportation for travel to a
variety of sites throughout Los Angeles County.

|Evaluation Assistant $ 17.75 6101 $ 10,828

Position description:

A Bachelor's degree in a field of the behavioral, public policy, health policy, public health, social
sciences or equivalent, and one (1) year's post Bachelor's research/evaluation experience
{enrollment in or experience as part of a Master's degree program in public health, public affairs or
social science {e.g., M.P.H., M.P.P.] will count towards this minimum qualification). Excellent
communication and writing skills. Experience in Excel, Access, Slatislical Analysis System (SAS),
Stata, and/or other statistical software programming; and valid California driver's license, proof of
vehicle insurance, and reliable transportation or ability to secure timely transportation for travel to a
variety of sites throughout Los Angeles County,

Evaluation Assistant $ 17.7% 610 § 10,828

Position description:

A Bachelor's degree in a field of the behavioral, public policy, health policy, public health, social
sciences or equivalent, and one (1) year's post Bachelor's research/evaluation experience
{enraliment in or experience as part of a Master's degree program in public health, public affairs or
social science [e.g., M.P.H., M.P.P.] will count towards this minimum qualification). Excellent
communication and writing skills. Experience in Excel, Access, Statistical Analysis System (SAS),
Stata, and/or other statistical software programming; and valid California driver's license, proof of
vehicle insurance, and reliable transportation or ability to secure timely transportation for travel 1o a
variety of sites throughout Los Angeles Counly.

Evaluation Assistant $ 17.75 610| $ 10,828

Position description:
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BUDGET JUSTIFICATION FOR SALARIES

A Bachelor's degree in a field of the behavioral, public policy, health policy, public health, social
sciences or equivalent, and one (1) year's post Bachelors research/evaluation experience
{enroliment in or experience as part of a Master’s degree program in public health, public affairs or
social science [e.g., M.P.H., M.P.P.] will count towards this minimum qualification). Excellent
communication and writing skills. Experience in Excel, Access, Statistical Analysis System (SAS),
Stata, and/or other statistical software programming; and valid California driver's license, proof of
vehicle insurance, and reliable transportation or ability to secure timely fransportation for travel to a
variely of sites throughout Los Angeles County.

|Position description:

Salary Subtotal $ 43,310

Employee Benefits (enter percentage) 13.00% $ 5,630
(enter parcentage)

Total Personnel Costs - Hourly 3 48,940

LINE ITEM BUDGET



BUDGET JUSTIFICATION FOR EMPLOYEE BENEFITS

ATTACHMENT C-|
Contractor Name: Public Health Foundation Enterpri
Project Title: Chronic Disease Prevention Strategy
Period of Performance: Date of Board Approval - September 29, 2015
PERSONNEL SERVICES
BUDGET CATEGORY - EMPLOYEE BENEFITS PART-TIME
COMPONENT PERCENTAGE
F.I.C.A. 7.65%
Unemployment Insurance 2.21%
Workers Compensation 3.00%
Other: Employee Training Tax 0.06%
Employee Assitance Program 0.08%
TOTAL® 13.00%

If your agency has multiple rates, include a separate page for each rate and an explanation as to when each
rate is used.

*Must not exceed 13% of total hourly costs.
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BUDGET JUSTIFICATION FOR TRAVEL

ATTACHMENT C-I
Contractor Name:; Public Health Foundation Enterprises
Project Title: Chronic Disease Prevention Strategy
Period of Performance: Date of Board Approval - September 29, 2015
(A)

BUDGET CATEGORY- TRAVEL Proposed Cost
ltem:
Methodology Used:
Mileage: Mileage rate of $0.525 per mile for 9,000 miles for the required staff
positions during the entire performance. (0.525x9,000=4,725)

$ 4,725
ltem:;
Methodology Used:

Parking: Parking is for all required staff positions during the entire performance
period not to exceed $6,000.

$ 6,000
Item:
Methodology Used:
Out-of-Town Travel: The out of town travle funds are required for program staff
to attend mandatory meetings, conferences, and trainings to support all
program objectives for required staffs duing the contract duration and not to
exceed $10,000,
$ 10,000
Total Travel Requested 3 20,725
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LINE ITEM BUDGET

SUMMARY
ATTACHMENT C-ll

Contractor Name: Public Health Foundation Enterprises
Project Title: Chronic Disease Prevention Strategy
Period of Performance: September 30, 2015 - September 29, 2016
County Requesting Department; DCDIP
County Project Director: Judith Robb
County Work Order Director:  Genaro Sandoval

BUDGET SUMMARY

{Schedule of Projected Costs)
COST CATEGORY AMOUNT
Salaries 3 1,037,284.00
Employee Benefits $ 249,759.00
Travel - (mileage, parking and out-of-town) 5 26,000.00
Supplies $ -
Consultant/Contractual 3 S
Other $ -
Indirect Costs* 3 128,678.21

TOTAL COST TO MEET THE REQUIREMENTS OF THE WORK $ 1,441,721.21

* Indirect Cost must not exceed 10% of total direct costs

CERTIFICATION
| certify that the following required costs (check boxes, as applicable) are included in this budget:

[l 100% Basic Health and Dental Benefits

- Eleven

{accryed m

ounty-observed Haolidays, at least ten (10) vacation days
i ys (accrued monthly) per year.

2|2/~

**Contractor's Authorized Official Signature Date' '

NOTE: No E-signatures will be accepted

** Pursuant to Master Agreement, Paragraph 7.2 Contractor's Autharized Official(s). The authorized official
must be the same person identified in Master Agreement, Exhibit 8.
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BUDGET JUSTIFICATION FOR SALARIES

ATTACHMENT C-II
Contractor Name: Public Health Foundation Enterprises
Project Title: Chronic Disease Prevention Strategy
Period of Performance: September 30, 2015 - September 29, 2016
PERSONNEL SERVICES FORM (FULL TIME)
Title/Name # of Proposed Cost
{if position is vacant, indicate TBH and approx. date of hire) | Monthly Salary FTE Months

JProgram Manager, Componet 1 $ 6,432 1.000 12| § 77,184

|Position description:

A Bachelor's Degree from an accredited college or university with three to four years of experience in the analysis
Jof public or nen-public programs including those in health, public health, public policy, and social work/social
welfare; A Master's Degree from an accredited college or university in a discipline related to the core business
function of the department may be substituted for two year of the required experience; and valid California driver's
license, proof of vehicle insurance, and reliable transportation or ability to secure timely transporiation for travel
to a variety of sites throughout the region.

Program Manager, Componet 2 5 6,432 1.000 12| § 77,184

Position description:

A Bachelor's Degree from an accredited college or university with three to four years of experience in the analysis
of public or non-public programs including those in heaith, public health, public policy, and social work/social
welfare; A Master's Degree from an accredited college or university in a discipline related o the core business
function of the department may be substituted for two years of the required experience; and valid California
driver's license, proof of vehicle insurance, and reliable transportation or ability to secure timely transportation
for travel to a variety of sites throughout the region.

Evaluation Lead $ 6.625 1.000 12| $ 79,500

Position description:

A Master's degree from an accredited college or university with specialization in research, evaluation and
epidemiologic methods or their equivalent -and- four years of experience designing, conducting, and evaluating
studies and field investigations as a health scientist or equivalent position -OR- A Doctoral degree from an
accredited college or university with specialization in research, evaluation and epidemiologic methods or their
equivalent -and- two years of experience designing, conducting, and evaluating studies and field investigations.
Excellent communication and writing skills with an established track record for publishing in professional and peer
review journals. Experience in Statistical Analysis System (SAS), Stata, and other statistical software
programming {sample documentation may be requested); and valid California driver's license, proof of vehicle
insurance, and reliable transportation or ability to secure timely transportation for travel to a variety of siles
throughout the region.

Strategy Lead, Healthy Eating 3 6,093 1.000 12| $ 73,116

Position description:

A Bachelor's Degree from an accredited college or university with at least three years of experience in the analysis
of public or non-public programs including those in health, public health, public policy and/or social work/social
welfare; A Master's Degree from an accredited college or university in a discipline related to the core business
function of the department may be substituted for two years of the required experience; and valid California
driver's license, proof of vehicle insurance, and reliable transportation or ability to secure timely transportation
for fravel to a variety of sites throughout the region.

Stralegy Lead, Joint Use $ 6,093 1.000 121 3 73,116
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BUDGET JUSTIFICATION FOR SALARIES

Position description:

A Bachelor's Degree from an accredited college or university with at least three years of experience in the analysis
of public or non-public programs including those in health, public health, public policy and/or social work/social
welfare; A Master's Degree from an accredited college or university in a discipline related to the core business
function of the department may be substituted for two years of the required experience; and valid California
driver's license, proof of vehicle insurance, and reliable transportation or ability to secure timely transportation
for travel to a variety of sites throughout the region.

Stragegy Lead, Active Transportation % 6,093 1.000 12| % 73,116

Position description:

A Bachelor's Degree from an accredited college or university with at least three years of experience in the analysis
of public or non-public programs inciuding those in health, public health, public policy, planning, and/or social
work/social welfare; A Master's Degree from an accredited college or university in a discipline related to the core
business function of the depariment may be substituted for two years of the required experience; and valid
California driver's license, proof of vehicle insurance, and reliable transportation or ability to secure timely
transportation for travel to a variety of sites throughout the region.

Strategy Lead, Lifestyle Change $ 6,093 1.000 12| $ 73,116

|Position description:

A Bachelor's Degree from an accredited college or university with at least three years of experience in the analysis
Jof public or non-public programs including those in health, public health, public palicy and/or social work/social
welfare; A Master's Degree from an accredited college or university in a discipline related to the core business
function of the department may be substituted for two years of the required experience; and valid California
driver's license, procof of vehicle insurance, and reliable transportation or ability to secure timely transportation
for travel to a variety of sites throughout the region.

Policy Analyst $ 6,093 1.000 12| § 73,116

Position description:

A Bachelor's Degree from an accredited college or university with at least three years of experience working on
policies projects and/or programs supporting active transportation and/or injury prevention; A Master's Degree from
an accredited college or university in urban planning or related field may be substituted for two years of the
required experience; and valid California driver's license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel o a variety of sites throughout the region.

[Data Analyst $ 6003 | 1.000 12| $ 73,116

|Position description:

A Bachelor's Degree from an accredited college or university with at least three years of experience working on
|policies, projects and/or programs supporting active transportation and/or injury prevention; A Master's Degree
{from an accredited college or university in urban planning or related field may be substlituted for two years of
the required experience; and valid California driver's license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety of sites throughout the region.

Program Analyst $ 5,039 1.000 12| $ 60,468

5 6,093

Position description:

A Master's degree in a discipline related to the core business function of the department with at least one year of
work experience — OR — a Bachelor's Degree from an accredited college or university with two years of experience
in health program coordination or community/clinical services planning; and valid California driver’s license, proof
of vehicle insurance, and reliable transportation or ability to secure timely fransportation for travel to a variety of
sites throughout the region.
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BUDGET JUSTIFICATION FOR SALARIES

IProgram Analyst $ 5,039 1.000 12| $ 60,468

|Position description:

A Master's degree in a discipline related to the core business function of the department with at least one year of
work experience — OR - a Bachelor's Degree from an accredited college or university with two years of experience
jin health program coordination or community/clinical services planning; and valid California driver’s license, proof
of vehicle insurance, and reliable transportation or ability to secure timely transporiation for travel to a variety of
|sites throughout the region.

IProgram Analyst $ 5,039 1.000 12| § 60,468

Position description:

A Master's degree in a discipline related to the core business function of the department with at least one year of
work experience — OR — a Bachelor's Degree from an accredited college or university with two years of experience
|in health program coordination or community/clinical services planning; and valid California driver’s license, proof
of vehicle insurance, and reliable transportation or ability to secure timely transportation for travel to a variety of
sites throughout the region.

Evaluation Analyst $ 4,657 1.000 12| 8 55,884

Position description:

A Master's degree in a field of behavioral, public policy, health policy, public health, social sciences or equivalent
(e.g., health services, social work/social welfare), AND one year's post Master's research experience - OR - a
Bachelor's degree in a field of behavioral, public policy, health policy, public health, social sciences or equivalent
(e.g., health services, social work/social welfare), and any combination of relevant education and/or
experience tolaling three years. Excellent communication and writing skills. Experience in SAS, Stata, and other
statistical software programming; and valid California driver's license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety of siles throughout the region.

Fiscal Analyst 3 4,466 1.000 12| $ 53,592

Position description:

A Bachelor's degree from an accredited college or university; Three (3) years of experience in a staff capacity
analyzing and making recommendations for the solution of problems of organization, systems and procedures,
program, budget, or personnel, - one (1) year of which must have been analyzing, evaluating, preparing, and
making recommendations for the solution of budgetary problems of 2 grant or a major segment of the budget of a
large-sized project. Two (2) years of experience in managing assigned contracts including monitoring
expenditures 1o ensure budgetary compliance, reviewing budget modifications, ensuring both accuracy and
compliance with reporting data requirements, and approving invoices; and valid California driver's license, proof
of vehicle insurance, and reliable fransportation or ability to secure timely transportation for travel to a variety of
sites throughout Los Angeles County.

Salary Subtotal $ 963,444

Employee Benefils (enter percentage) 25.00% $ 240,861
{enter percentage)

Total Personnel Costs - Full Time b 1,204,305
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BUDGET JUSTIFICATION FOR EMPLOYEE BENEFITS

ATTACHMENT C-li
Contractor Name: Public Health Foundation Enterpri
Project Title: Ghronic Disease Prevention Strategy
Period of Performance: September 30, 2015 - September 29, 2016
PERSONNEL SERVICES
BUDGET CATEGORY - EMPLOYEE BENEFITS FULL-TIME
COMPONENT PERCENTAGE
F.I.C.A. 7.65%
Health and Dental Insurance 8.83%
Unemployment Insurance 0.35%
Disability Insurance 0.11%
Life Insurance 0.01%
Workers Compensation 3.00%
Pension/Retirement 5.00%
Other (itemize Employee Training Tax 0.01%
Employee Assistant Program 0.04%
TOTAL* 25.00%

If your agency has mulliple rates, include a separate page for each rate and an explanation as to when each
rafe is used,

*Must be within the range of 25% - 28% of salary costs.
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BUDGET JUSTIFICATION FOR SALARIES

ATTACHMENT C-il
Contractor Name: Public Health Foundation Enterprises
Project Title: Chronic Disease Prevention Strategy
Period of Performance:; Date of Board Approval - September 29, 2015

PERSONNEL SERVICES FORM (HOURLY)

Title/Name # of Proposed Cost
position is vacant. indicate TBH and approx. date of hiffHourly Rate Hours
Evaluation Assistant $ 17.75 1040| $ 18,460

Position description:

A Bachelor's degree in a field of the behavioral, public policy, health policy, public health, social
sciences or equivalent, and one (1) year's post Bachelor's research/evaluation experience
{enroliment in or experience as part of a Master's degree program in public health, public affairs or
social science [e.g., M.P.H., M.P.P.] will count towards this minimumn qualification). Excellent
communication and writing skills. Experience in Excel, Access, Statistical Analysis System (SAS),
Stata, and/or other statistical software programming; and valid California driver's license, proof of
vehicle insurance, and reliable transportation or ability {o secure timely transportation for travel to a
variety of sites throughout Los Angeles County.

Evaluation Assistant $ 17.75 1040| $ 18,460

[Position description:

A Bachelor's degree in a field of the behavioral, public policy, health policy, public health, social
sciences or equivalent, and one (1) year's post Bachelor's research/evaluation experience
{enroliment in or experience as part of a Masler's degree program in public health, public affairs or
social science [e.g., M.P.H., M.P.P.] will count towards this minimum qualification). Excellent
communication and writing skills. Experience in Excel, Access, Statistical Analysis System (SAS),
Stata, and/or other statistical software programming; and valid California driver's license, proof of
vehicle insurance, and reliable transportation or ability to secure timely transportation for travel to a
variety of sites throughout Los Angeles County.

Evaluation Assistant $ 17.75 1040| $ 18,460

Position description:

A Bachelor's degree in a field of the behavioral, public policy, health policy, public health, social
sciences or equivalent, and one (1) year's post Bachelor's research/evaluation experience
{enrollment in or experience as par of a Master's degree program in public health, public affairs or
social science [e.g., M.P.H., M.P.P.] will count towards this minimum qualification). Excellent
communication and writing skills. Experience in Excel, Access, Statistical Analysis System (SAS),
Stata, and/or other statistical software programming; and valid California driver's license, proof of
vehicle insurance, and reliable transportation or ability to secure timely transportation for travel to a
variety of siles throughout Los Angeles County.

Evaluation Assistant $ 17.75 1040| % 18,460

Position description:
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BUDGET JUSTIFICATION FOR SALARIES

A Bachelor's degree in a field of the behavioral, public policy, health policy, public health, social
sciences or equivalent, and one (1) year's post Bachelor's research/evaluation experience
{enroliment in or experience as part of a Master's degree program in public health, public affairs or
social science [e.g., M.P.H., M.P.P.] will count towards this minimum qualification). Excellent
jcommunication and writing skills. Experience in Excel, Access, Statistical Analysis System (SAS),
Stata, and/or other statistical software programming; and valid California driver's license, proof of
vehicle insurance, and reliable transportation or ability to secure timely transportation for travel to a
variety of sites throughout Los Angeles County.

Position description:

Salary Subtotal $ 73,840

Employee Benefits (enter percentage) 12.05% $ 8,898
(enter percentage)

Total Personnel Costs - Hourly 3 82,738
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BUDGET JUSTIFICATION FOR EMPLOYEE BENEFITS

ATTACHMENT C-ll
Contractor Name: Public Health Foundation Enterpri
Project Title: Chronic Disease Prevention Strategy
Period of Performance: September 30, 2015 - September 29, 2016
PERSONNEL SERVICES
BUDGET CATEGORY - EMPLOYEE BENEFITS PART-TIME
COMPONENT PERCENTAGE
F.I.C.A. 7.65%
Unemployment Insurance 1.29%
Workers Compensation 3.00%
Other: Employee Training Tax 0.04%
Employee Assistance Program 0.07%
TOTAL 12.05%

If your agency has multiple rates, include a separate page for each rate and an explanation as to when each
rafe is used.

*Must not exceed 13% of total hourly costs.
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BUDGET JUSTIFICATION FOR TRAVEL

ATTACHMENT C-Il
Contractor Name: Public Health Foundation Enterprises
Project Title: Chronic Disease Prevention Strategy
Period of Performance: September 30, 2015 - September 29, 2016
(A)

BUDGET CATEGORY- TRAVEL Proposed Cost
ltem:
Methodology Used:
Mileage: Mileage rate of $0.525 per mile for 11429 miles for the required staff
positions during the entire performance. (0.525x11429=6,000)

$ 6,000
Item:;
Methodology Used:

Parking: Parking is for all required staff positions during the entire performance
period not to exceed $8,000.

$ 8,000
Item:
Methodology Used:
Out-of-Town Travel: The out of town travle funds are required for program staff
to attend mandatory meetings, conferences, and trainings to support zll
program objectives for required staffs duing the contract duration and not to
exceed $12,000.
3 12,000
Total Travel Requested $ 26,000
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LINE ITEM BUDGET

SUMMARY
ATTACHMENT C-lll
Contractor Name: Public Health Foundation Enterprises
Project Title: Chronic Disease Prevention Strategy
Period of Performance: September 30, 2016 - February 28, 2017
County Requesting Department: DCDIP
County Project Director; Judith Robb
County Work Order Director:  Genaro Sandoval
BUDGET SUMMARY
(Schedule of Projected Costs)
COST CATEGORY AMOUNT
Salaries $ 431,965.00
Employee Benefits $ 104,328.18
Travel - (mileage, parking and out-of-town) $ 17,500.00
Supplies $ -
Consultant/Contractual $ -
Other $ -
Indirect Costs* 3 54,271.73
TOTAL COST TO MEET THE REQUIREMENTS OF THE WORK 3 608,064.91

* Indirect Cost must not exceed 10% of total direct costs

CERTIFICATION
1 certify that the following required costs {check boxes, as applicable) are included in this budget:

) 100% Basic Health and Dental Benefits

2falis

ed Oal Signature Date'

**Contractor's Authotiz

NOTE: No E-signatures will be accepted

** Pursuant to Master Agreement, Paragraph 7.2 Contractor's Authorized Official(s). The authorized official
must be the same person identified in Master Agreement, Exhibit B.
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BUDGET JUSTIFICATION FOR SALARIES

ATTACHMENT C-Ill
Contractor Name: Public Health Foundation Enterprises
Project Title: Chronic Disease Prevention Strategy
Period of Performance: September 30, 2016 - February 28, 2017
PERSONNEL SERVICES FORM (FULL TIME)
Title/Name # of Proposed Cost
(if position is vacant, indicate TBH and approx. date of hire) | Monthly Salary FTE Months

Program Manager, Componet 1 $ 6,432 1.000 5% 32,160

Position description:

A Bachelor's Degree from an accredited college or university with three to four years of experience in the analysis
of public or non-public programs including those in health, public health, public policy, and social work/social
welfare; A Master's Degree from an accredited college or universily in a discipline related to the core business
function of the department may be substituted for two year of the required experience; and valid California driver's
license, proof of wehicle insurance, and reliable transportation or ability to secure timely transportation for travel
|lo a variety of sites throughout the region.

IProgram Manager, Componet 2 $ 6,432 1.000 5% 32,160

|Position description:

A Bachelor's Degree from an accredited college or university with three to four years of experience in the analysis
jof public or non-public programs including those in health, public health, public poiicy, and social work/social
welfare; A Master's Degree from an accredited college or university in a discipline related to the core business
function of the department may be substituted for two years of the required experience; and valid California
driver's license, proof of vehicle insurance, and reliable fransportation or ability to secure timely transportation
for travel to a variely of sites throughout the region.

|Evaluation Lead $ 6,625 1.000 5 % 33,125

|Position description:

A Master's degree from an accredited college or university with specialization in research, evaluation and
|epidemiologic methods or their equivalent -and- four years of experience designing, conducting, and evaluating
studies and field investigations as a health scientist or equivalent position -OR- A Doctoral degree from an
accredited college or university with specialization in research, evaluation and epidemiclogic methods or their
equivalent -and- two years of experience designing, conducting, and evaluating studies and field investigations.
Excellent communication and writing skills with an established track record for publishing in professional and peer
review journals. Experience in Statistical Analysis System (SAS), Stata, and other statistical software
programming (sample documentation may be requested); and valid California driver's license, proof of vehicle
insurance, and reliable transportation or ability to secure timely transportation for travel to a variety of sites
throughout the region.

Strategy Lead, Healthy Eating $ 6,093 1.000 5] § 30,465

Position description:

A Bachelor's Degree from an accredited college or university with at least three years of experience in the analysis
of public or non-public programs including those in health, public health, public policy and/for social work/social
welfare; A Master's Degree from an accredited college or university in a discipline related to the core business
function of the department may be substituted for two years of the required experience; and valid California
driver's license, proof of vehicle insurance, and reliable transportation or ability to secure timely transportation
for travel to a variety of sites throughout the region.

Strategy Lead, Joint Use $ 6,093 1.000 5 % 30,465
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BUDGET JUSTIFICATION FOR SALARIES

Position description:

A Bachelor's Degree from an accredited college or university with at least three years of experience in the analysis
of public or non-public programs including those in health, public health, public policy and/or social work/social
welfare; A Master's Degree from an accredited college or university in a discipline related to the core business
function of the department may be substituted for two years of the required experience; and valid California
driver's license, proof of vehicle insurance, and reliable transportation or ability to secure timely transportation
for travel to a variety of sites throughout the region.

Stragegy Lead, Active Transportation $ 6,093 1.000 5 % 30,465

Position description:

A Bachelor's Degree from an accredited college or universily with at least three years of experience in the analysis
of public or non-public programs including those in health, public health, public policy, planning, and/or social
work/social welfare; A Master's Degree from an accredited college or university in a discipline related to the core
business function of the department may be substituted for two years of the required experience; and valid
California driver's license, proof of vehicle insurance, and reliable transportation or ability to secure timely
transportation for travel fo a variety of sites throughout the region.

Strategy Lead, Lifestyle Change $ 6,093 1.000 5% 30,465

Position description:

A Bachelor's Degree from an accredited college or university with at least three years of experience in the analysis
of public or non-public programs including those in health, public health, public policy and/or social work/social
welfare; A Master's Degree from an accredited college or university in a discipline related to the core business
function of the department may be substituted for two years of the required experience; and valid California
driver's license, proof of vehicle insurance, and reliable fransportation or ability to secure timely transportation
for travel to a variety of sites throughout the region.

Policy Analyst 5 6,093 1.000 5| % 30,465

Position description:

A Bachelor's Degree from an accredited college or university with at least three years of experience working on
policies projects and/or programs supporling aclive transportation and/for injury prevention; A Master's Degree from
an accredited college or universily in urban planning or related field may be substituted for two years of the
required experience; and valid California driver's license, proof of vehicle insurance, and reliable
transportation or ability to secure timely iransportation for travel 1o a variety of sites throughout the region.

Data Analyst $ 6,003 1.000 5| % 30,465

Position description:

A Bachelor's Degree from an accredited college or university with at least three years of experience working on
policies, projects and/or programs supporting aclive transportation and/or injury prevention; A Master's Degree
from an accredited college or university in urban planning or related field may be substituted for two years of
the required experience; and valid California driver's license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety of sites throughout the region.

Program Analyst $ 5,039 1.000 5| % 25,195

Position description:

A Master's degree in a discipline related to the core business function of the department with at least one year of
work experience — OR - a Bachelor's Degree from an accredited college or university with two years of experience
in health program coordination or community/clinical services planning; and valid California driver’s license, proof
of vehicle insurance, and reliable transportation or ability to secure timely transportation for travel to a variety of
sites throughout the region.

LINE ITEM BUDGET



BUDGET JUSTIFICATION FOR SALARIES

Program Analyst $ 5,039 1.000 5% 25,195

Position description:

A Master's degree in a discipline related to the core business function of the depariment with at least ane year of
work experience — OR - a Bachelor's Degree from an accredited college or university with two years of experience
in health program coordination or community/clinical services planning; and valid California driver’s license, proof
of vehicle insurance, and reliable transportation or ability to secure timely transportation for travel to a variely of
sites throughout the region.

Program Analyst 3 5,039 1.000 5 % 25,195

Position description:

A Master's degree in a discipline related to the core business function of the depament with at least one year of
work experience — OR - a Bachelor's Degree from an accredited college or university with two years of experience
in health program coordination or community/clinical services planning; and valid California driver's license, proof
of vehicle insurance, and reliable transportation or ability to secure timely transportation for travel to a variety of
sites throughout the region.

Evaluation Analyst $ 4,657 1.000 5% 23,285

|Position description:

A Master's degree in a field of behavioral, public policy, health policy, public health, social sciences or equivalent
(e.9., health services, social work/social welfare}, AND one year's post Master's research experience - OR - a
|Bachelor's degree in a field of behavioral, public policy, health policy, public health, social sciences or equivalent
(e.g., health services, social work/social welfare), and any combination of relevant education and/or
experience lotaling three years. Excellent communication and writing skills. Experience in SAS, Stata, and other
statistical software programming; and valid California driver's license, proof of vehicle insurance, and reliable
transportation or ability to secure timely transportation for travel to a variety of siles throughout the region.

|Fiscal Analyst $ 4,466 1.000 5|8 22,330

|Position description:

A Bachelor's degree from an accredited college or university; Three (3) years of experience in a staff capacity
analyzing and making recommendations for the solution of problems of organization, systems and procedures,
program, budget, or personnel, - one (1) year of which must have been analyzing, evaluating, preparing, and
making recommendations for the solution of budgetary problems of a grant or a major segment of the budget of a
large-sized project. Two (2) years of experience in managing assigned contracls including menitoring
expenditures to ensure budgetary compliance, reviewing budget medificalions, ensuring both accuracy and
compliance with reporting data requirements, and approving invoices; and valid California driver's license, proof
of vehicle insurance, and reliable transportation or ability to secure timely transportation for travel to a variety of
sites throughout Los Ang_;eles County.

Satary Subtotal 3 401,435

Employee Benefits (enter percentage) 25.00% $ 100,359
{enter percentage)

Total Personnel Costs - Full Time 3 501,794

LINE ITEM BUDGET



BUDGET JUSTIFICATION FOR EMPLOYEE BENEFITS

ATTACHMENT C-lll
Contractor Name: Public Health Foundation Enterpri
Project Title: Chronic Disease Prevention Strategy
Period of Performance: September 30, 2016 - February 28, 2017
PERSONNEL SERVICES
BUDGET CATEGORY - EMPLOYEE BENEFITS FULL-TIME
COMPONENT PERCENTAGE
F.L.C.A. 7.65%
Health and Dental Insurance 8.34%
Unemployment Insurance 0.83%
Disability Insurance 0.11%
Life Insurance 0.01%
Workers Compensation 3.00%
Pension/Retirement 5.00%
Other (itemize Employee Training Tax 0.02%
Employee Assistant Program ' 0.04%
TOTAL* 25.00%

If your agency has multiple rates, include a separate page for each rate and an explanation as to when each
rate is used.

*Must be within the range of 25% - 28% of salary costs.
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BUDGET JUSTIFICATION FOR SALARIES

ATTACHMENT C-lil
Contractor Name: Public Health Foundation Enterprises
Project Title: Chronic Disease Prevention Strategy
Period of Performance: Date of Board Approval - September 29, 2015
PERSONNEL SERVICES FORM (HOURLY)
Title/Name #of Proposed Cost
position is vacant, indicate TBH and approx date of hifjHourly Rate Hours
Evaluation Assistant $ 17.75 430| $ 7,633
JT“osition description:

A Bachelor's degree in a field of the behavioral, public policy, health policy, public health, social
sciences or equivalent, and one (1) year's post Bachelor's research/evaluation experience
(enroliment in or experience as part of a Master's degree program in public health, public affairs or
social science [e.g., M.P.H., M.P.P.] will count towards this minimum qualification). Excellent
communication and writing skills. Experience in Excel, Access, Statistical Analysis System (SAS),
Stata, andfor other statistical software programming; and valid California driver's license, proof of
vehicle insurance, and reliable transportation or ability to secure timely iransportation for travel to a
variety of sites throughout Los Angeles County.

Evaluation Assistant $ 17.75 430| $ 7.633

Position description:

A Bachelor's degree in a field of the behavioral, public policy, health policy, public health, social
sciences or equivalent, and one {1} year's post Bachelor's research/evaluation experience
(enrollment in or experience as part of a Master's degree program in public health, public affairs or
social science [e.g., M.P.H., M.P.P.] will counl towards this minimum qualification). Excellent
communication and writing skills. Experience in Excel, Access, Statistical Analysis System (SAS),
Stata, and/or other statistical software programming; and valid California driver's license, proof of
vehicle insurance, and reliable transportation or ability to secure timely transportation for travel to a
variety of sites throughout Los Angeles County.

Evaluation Assistant % 17.75 430| $ 7.633

Position description:

A Bachelor's degree in a field of the behavioral, public policy, health policy, public health, social
sciences or equivalent, and one (1) year's post Bachelor's researchfevaluation experience
|(enroliment in or experience as part of a Master's degree program in public health, public affairs or
social science [e.g., M.P.H., M.P.P.] will count towards this minimum qualification). Excellent
lcommunication and writing skills. Experience in Excel, Access, Statistical Analysis System (SAS),
Stata, and/or other statistical software programming; and valid California driver's license, proof of
vehicle insurance, and reliable transportation or ability to secure timely transportation for travel to a
variety of sites throughout Los Angeles County.

Evaluation Assistant $ 17.75 430| $ 7.633

Position description:

LINE ITEM BUDGET




BUDGET JUSTIFICATION FOR SALARIES

A Bachelor's degree in a field of the behavioral, public policy, health policy, public health, social
sciences or equivalent, and one (1) year's post Bachelor's research/evaluation experience
(enroliment in or experience as part of a Master's degree program in public health, public affairs or
social science [e.g., M.P.H., M.P.P.] will count towards this minimum qualification). Excellent
Jeommunication and writing skills. Experience in Excel, Access, Statistical Analysis System (SAS),
Stata, andfor other statistical sofiware programming; and valid California driver's license, proof of
vehicle insurance, and reliable transportation or ability to secure limely transportation for travel lo a
variety of sites throughout Los Angeles County.

Position description:

Salary Subtotal ] 30,530

Employee Benefits (enter percentage) 13.00% 3 3,969
{enter percentage)

Total Personnel Costs - Hourly $ 34,499

LINE ITEM BUDGET




BUDGET JUSTIFICATION FOR EMPLOYEE BENEFITS

ATTACHMENT C-lll
Contractor Name: Public Health Foundation Enterpri
Project Title: Chronic Disease Prevention Strateay
Period of Performance: September 30, 2016 - February 28, 2017
PERSONNEL SERVICES
BUDGET CATEGORY - EMPLOYEE BENEFITS PART-TIME
COMPONENT PERCENTAGE
F.I.C.A. 7.65%
Unemployment Insurance 2.18%
Workers Compensation 3.00%
Other; Employee Training Tax 0.09%
Employee Assistance Program 0.08%
TOTAL* 13.00%

If your agency has multiple rates, include a separate page for each rate and an explanation as to when each
rale is used.

*Must not exceed 13% of total hourly costs.
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BUDGET JUSTIFICATION FOR TRAVEL

ATTACHMENT C-lI
Contractor Name:; Public Health Foundation Enterprises
Project Title: Chronic Disease Prevention Strategy
Period of Performance: September 30, 2016 - February 28, 2017
(A)
BUDGET CATEGORY- TRAVEL Proposed Cost
ltem:
Methodology Used: 1
Mileage: Mileage rate of $0.525 per mile for 5,714 miles for the required staff
positions during the entire performance. (0.525x5,714=3,000)
$ 3,000
Item:
Methodology Used:
Parking: Parking is for all required staff positions during the entire performance
period not to exceed $6,000.
$ 4,500
Item:
Methodology Used.
Out-of-Town Travel: The out of town travle funds are required for program staff
to attend mandatory meetings, conferences, and trainings to support all
program objectives for required staffs duing the contract duration and not to
exceed $10,000.
$ 10,000
Total Travel Requested $ 17,500

LINE ITEM BUDGET



ATTACHMENT D
TEMPORARY PERSONNEL SERVICES
MASTER AGREEMENT WORK ORDER

CERTIFICATION OF NO CONFLICT OF INTEREST

(Note: This certification is to be executed and returned to County with Contractor's executed Work Order. Work

cannot begin on the Work Order until County receives this executed document.)

CONTRACTOR NAME Public Health Foundation Enterprises, Inc.

Work Order No. _ W20 County Master Agreement No. PH-001416

Los Angeles County Code Section 2.180.010.A provides as follows:

“Certain contracts prohibited.

A. Notwithstanding any other section of this code, the county shall not contract with, and shall reject
any bid or proposal submitted by, the persons or entities specified below, unless the board of
supervisors finds that special circumstances exist which justify the approval of such contract:

1.

Employees of the county or of public agencies for which the board of supervisors is the
governing body;

Profit-making firms or businesses in which employees described in subdivision 1 of
subsection A serve as officers, principals, partners, or major shareholders;

Persons who, within the immediately preceding 12 months, came within the provisions of
subdivision 1 of subsection A, and who:

Were employed in positions of substantial responsibility in the area of service to be performed
by the contract; or

Participated in any way in developing the contract or its service specifications; and

Profit-making firms or businesses in which the former employees, described in subdivision 3 of
subsection A, serve as officers, principals, partners, or major shareholders.”

Contractor hereby declares and certifies that no Contractor Personnel, nor any other person acting
on Contractor’s behalf, who prepared and/or participated in the preparation of the bid or proposal
submitted for the Work Order specified above, is within the purview of County Code

Section 2.180.010.A, above.

| declare under penalty of perjury that the foregoing is true and correct.

Signature of Authorized Official

Printed Name of Authorized Official

Title of Authorized Official

Date




ATTACHMENT E

TEMPORARY PERSONNEL SERVICES
MASTER AGREEMENT WORK ORDER

CERTIFICATION OF EMPLOYEE STATUS

(Note: This certification is to be executed and returned to County with Contractor's executed Work Order. Work cannot
begin on the Work Order until County receives this executed document.)

CONTRACTOR NAME Public Health Foundation Enterprises, Inc.

Work Order No. _ W20 County Master Agreement No. PH-001416

| CERTIFY THAT: (1) am an Authorized Official of Contractor; (2) the individual(s) named
below is(are) this organization’s employee(s); (3) applicable state and federal income tax, FICA,
unemployment insurance premiums, and workers' compensation insurance premiums, in the
correct amounts required by state and federal law, will be withheld as appropriate, and paid by
Contractor for the individual(s) named below for the entire time period covered by the attached
Work Order.

EMPLOYEES

| declare under penalty of perjury that the foregoing is true and correct.

Signature of Authorized Official

Printed Name of Authorized Official

Title of Authorized Official

Date
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Contract No.

DEPARTMENT OF PUBLIC HEALTH
SERVICES CONTRACT

THIS CONTRACT is made and entered into this

day of , 2015,
by and between COUNTY OF LOS ANGELES (hereafter
"County")
and COMMUNITY PARTNERS (hereafter

"Contractor").

WHEREAS, California Health and Safety Code Section 101025 places upon
County’s Board of Supervisors (“Board”), the duty to preserve and protect the public’s
health; and

WHEREAS, California Health and Safety Code Section 101000 requires
County’s Board to appoint a County Health Officer, who is also the Director of County’s
Department of Public Health (“DPH” or “Department”), to provide services directed
toward the prevention or mitigation of communicable and infectious diseases within the
jurisdiction of County; and

WHEREAS, the term "Director" as used herein refers to the County’s Director of
DPH, or his duly authorized designee; (hereafter jointly referred to as “Director”); and

WHEREAS, County is authorized by Government Code Section 31000 to
contract for these services, and

WHEREAS, Contractor is willing and able to provide the services described
herein, in consideration of the payments under this contract and under the terms and

conditions hereafter set forth; and

[CDIP] [Modality] MODIFIED/[Contractor] (Customize for each contract)
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WHEREAS, County is authorized by Government Code Section 53703 et eq., to
do all acts necessary to participate in any federal program whereby federal funds are
granted to County for purposes of health, education, welfare, and other public services
described herein; and

WHEREAS, County has been granted funds from the federal Centers for Disease
Control and Prevention (“CDC"), Catalog of Federal Domestic Assistance Number
93.757, for the State and Local Public Actions to Prevent Obesity, Diabetes, Heart
Disease and Stroke — financed solely by Prevention and Public Health Funds to support
the Chronic Disease Prevention Strategy in Los Angeles (CDPS) project, as described
hereunder; and

WHEREAS, Contractor possesses the competence, expertise, facilities, and staff
to conduct such activities described hereunder and has offered its resources to County
to carry out the objectives of the CDPS project; and

WHEREAS, Contractor is willing and able to provide the services described
herein, in consideration of the payments under this contract and under the terms and
conditions hereafter set forth; and

NOW THEREFORE, in consideration of the mutual covenants contained herein,
and for good and valuable consideration, the parties agree to the following:

1. APPLICABLE DOCUMENTS:

Exhibits B, C, D, E, F and G are attached to and form a part of this Contract. In
the event of any conflict or inconsistency in the definition or interpretation of any word,
responsibility, budget, or the contents or description of any task, deliverable, goods,

service, or other work, or otherwise between the base Contract and the Exhibits, or

[CDIP] [Modality] MODIFIED/[Contractor] (Customize for each contract)
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between Exhibits, such conflict or inconsistency shall be resolved by giving precedence
first to the Contract and then to the Exhibits as listed below:

Standard Exhibits

Exhibit A — Statement of Work— Intentionally Omitted

Exhibit B — Scope of Work

Exhibit C — Budget(s)

Exhibit D — Contractor’s EEO Certification

Exhibit E — Contractor Acknowledgement and Confidentiality Agreement
Exhibit F — Health Insurance Portability and Accountability Act (HIPAA)

Unique Exhibits

Exhibit G — Charitable Contributions Certification

2. DESCRIPTION OF SERVICES:

A. Contractor shall provide services in the manner described in Exhibit
B (Scope of Work), attached hereto and incorporated herein by reference.

B. Contractor acknowledges that the quality of service(s) provided
under this Contract shall be at least equivalent to that which Contractor provides
to all other clients it serves.

C. If the Contractor provides any tasks, deliverables, goods, services,
or other work, other than as specified in this Contract, the same shall be deemed
to be a gratuitous effort on the part of the Contractor, and the Contractor shall
have no claim whatsoever against the County.

3. TERM OF CONTRACT:

The term of this Contract shall be effective date of Board approval and
shall continue in full force and effect through September 29, 2015, unless sooner

terminated or extended, in whole or in part, as provided in this Contract.

[CDIP] [Modality] MODIFIED/[Contractor] (Customize for each contract)
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The County shall have the sole option to extend this Contract term up to
three (3) additional one-year periods, for a maximum total Contract term of four
(4) years. Each such option and extension shall be exercised at the sole
discretion of the Director through written notification from the Director to the
Contractor prior to the end of the Contract term.

The Contractor shall notify the Division of Chronic Disease and Injury
Prevention (DCDIP) when this Contract is within six (6) months from the
expiration of the term as provided for hereinabove. Upon occurrence of this
event, the Contractor shall send written notification to (DCDIP) at the address
herein provided in Section 21, NOTICES.

4. MAXIMUM OBLIGATION OF COUNTY:

A. Effective date of Board approval through September 29, 2015, the
maximum obligation of County for all services provided hereunder shall not
exceed One-Hundred Forty-Six Thousand Two-Hundred and Fifty dollars
($146,250), as set forth in Exhibit C, attached hereto and incorporated herein by
reference.

B. Effective September 30, 2015 through September 29, 2016, the
maximum obligation of County for all services provided hereunder shall not
exceed Two-Hundred Thousand dollars ($200,000), as set forth in Exhibit C,
attached hereto and incorporated herein by reference.

C. If contract is extended, effective September 30, 2016 through

September 29, 2017, the maximum obligation of County for all services provided

[CDIP] [Modality] MODIFIED/[Contractor] (Customize for each contract)
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hereunder shall not exceed Two-Hundred Thousand dollars ($200,000), as set
forth in Exhibit C, attached hereto and incorporated herein by reference.

D. If contract is extended, effective September 30, 2017 through
September 29, 2018, the maximum obligation of County for all services provided
hereunder shall not exceed Two-Hundred Thousand dollars ($200,000), as set
forth in Exhibit C, attached hereto and incorporated herein by reference.

E. The Contractor shall not be entitled to payment or reimbursement
for any tasks or services performed, nor for any incidental or administrative
expenses whatsoever incurred in or incidental to performance hereunder, except
as specified herein. Assumption or takeover of any of the Contractor’s duties,
responsibilities, or obligations, or performance of same by any entity other than
the Contractor, whether through assignment, delegation, merger, buyout, or any
other mechanism, with or without consideration for any reason whatsoever, shall
occur only with the County’s express prior written approval.

F. The Contractor shall maintain a system of record keeping that will
allow the contractor to determine when it has incurred seventy-five percent (75%)
of the total contract authorization under this Contract. Upon occurrence of this
event, the Contractor shall send written notification to the Department at the
address herein provided under Paragraph 21, NOTICES.

G. No Payment for Services Provided Following Expiration/

Termination of Contract: The Contractor shall have no claim against County for

payment of any money or reimbursement, of any kind whatsoever, for any

service provided by the Contractor after the expiration or other termination of this

[CDIP] [Modality] MODIFIED/[Contractor] (Customize for each contract)
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Contract. Should the Contractor receive any such payment it shall immediately
notify County and shall immediately repay all such funds to County. Payment by
County for Services rendered after expiration/termination of this Contract shall
not constitute a waiver of County’s right to recover such payment from the

Contractor. This provision shall survive the expiration or other termination of this

Contract.
5. INVOICES AND PAYMENT:
A. The Contractor shall invoice the County only for providing the tasks,

deliverables, goods, services, and other work specified in Exhibit B elsewhere
hereunder and in accordance with Exhibit C attached hereto and incorporated
herein by reference.

B. The Contractor shall bill County monthly in arrears. All billings shall
include a financial invoice and all required reports and/or data. All billings shall
clearly reflect all required information as specified on forms provided by County
regarding the services for which claims are to be made and any and all payments
made to Contractor.

C. Billings shall be submitted to County within thirty (30) calendar days
after the close of each calendar month. Within a reasonable period of time
following receipt of a complete and correct monthly billing, County shall make
payment in accordance to the Budget(s) attached hereto and incorporated herein
by reference.

D. Billings shall be submitted directly to DCDIP at the address herein

provided under Section 21, NOTICES.
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E. For each term, or portion thereof, that this Contract is in effect,
Contractor shall provide an annual cost report within thirty (30) calendar days
following the close of the contract period. Such cost report shall be prepared in
accordance with generally accepted accounting principles and clearly reflect all
required information as specified in instructions and forms provided by the
County.

If this Contract is terminated prior to the close of the contract period, the
cost report shall be for that Contract period which ends on the termination date.
The report shall be submitted within thirty (30) calendar days after such
termination date.

The primary objective of the annual cost report shall be to provide the
County with actual expenditure data for the contract period that shall serve as the
basis for determining final amounts due to/from the Contractor.

If the annual cost report is not delivered by Contractor to County within the
specified time, Director may withhold all payments to Contractor under all service
agreements between County and Contractor until such report is delivered to
County and/or, at the Director’s sole discretion, a final determination of amounts
due to/from Contractor is determined on the basis of the last monthly billing
received.

Failure to provide the annual cost report may constitute a material breach
of the Contract, in the sole discretion of the County, upon which the County may

suspend or terminate this Contract.
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F. Upon expiration or prior termination of this Contract, Contractor
shall submit, within thirty (30) calendar days, any outstanding and/or final
invoice(s) for processing and payment. Contractor’s failure to submit any
outstanding and/or final invoice(s) within the specified period shall constitute
Contractor’s waiver to receive payment for any outstanding and/or final
invoice(s).

G. Withholding Payment:

(1)  Subject to the reporting and data requirements of this

Contract and the exhibit(s) attached hereto, Director may withhold any

payment to Contractor if any report or data is not delivered by Contractor

to County within the time limits of submission as set forth in this Contract,
or if such report or data is incomplete in accordance with requirements set
forth in this Contract. This withholding may be invoked for the current
month and any succeeding month or months for reports or data not
delivered in a complete and correct form.

(2)  Subject to the Record Retention and Audits provision of this

Contract, Director may withhold any claim for payment by Contractor if

Contractor has been given at least thirty (30) calendar days notice of

deficiency(ies) in compliance with the terms of this Contract and has failed

to correct such deficiency(ies). This withholding may be invoked for any
month or months for deficiency(ies) not corrected.
3) Upon acceptance by County of all report(s) and data

previously not accepted under this provision and/or upon correction of the
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deficiency(ies) noted above, Director shall reimburse all withheld
payments on the next regular monthly claim for payment by Contractor.

(4) Subject to the provisions of the exhibit(s) of this Contract, if
the services are not completed by Contractor within the specified time,
Director may withhold all payments to Contractor under this Contract until
proof of such service(s) is/are delivered to County.

(5) In addition to Sub-paragraphs (1) through (4) immediately
above, Director may withhold payments due to Contractor for amounts
due to County as determined by any cost report settlement, audit report,
audit report settlement, or financial evaluation report, resulting from this or
any current year’s Contract(s) or any prior year’'s Contract(s) between the
County and Contractor. The withheld payments will be used to pay all
amounts due to the County. Any remaining withheld payment will be paid
to the Contractor accordingly.

(6) Director may withhold any payment to Contractor if
Contractor, in the judgment of the County is in material breach of this
Contract or has failed to fulfill its obligations under this Contract until
Contractor has cured said breaches and/or failures. Director will provide
written notice of its intention to withhold payment specifying said breaches
and/or failure to Contractor.

H. Fiscal Viability: Contractor must be able to carry the costs of its

program without reimbursement under this Contract for at least sixty (60) days at

any point during the term of this contract.

[CDIP] [Modality] MODIFIED/[Contractor] (Customize for each contract)
-9-



6. FUNDING/SERVICES ADJUSTMENTS AND REALLOCATIONS:

A. Upon Director’s specific written approval, as authorized by the
County’s Board of Supervisors, County may: 1) increase or decrease funding up
to ten percent (10%) above or below each term’s annual base maximum
obligation; 2) reallocate funds between budgets within this Contract where such
funds can be more effectively used by Contractor up to ten percent (10%) of the
term’s annual base maximum obligation; and 3) make modifications to or within
budget categories within each budget, as reflected in Exhibit C, up to an
adjustment between all budget categories equal to ten percent (10%) of each
term’s annual base maximum obligation, and make corresponding service
adjustments, as necessary. Such adjustments may be made based on the
following: (@) if additional monies are available from federal, State, or County
funding sources; (b) if a reduction of monies occurs from federal, State, or
County funding sources; and/or (c) if County determines from reviewing
Contractor's records of service delivery and billings to County that an
underutilization of funds provided under this Contract will occur over its term.

All funding adjustments and reallocation as allowed under this Paragraph
may be effective upon amendment execution or at the beginning of the
applicable contract term, to the extent allowed by the funding source and as
authorized by the County’s Board of Supervisors. Adjustments and reallocations
of funds in excess of the aforementioned amount shall require separate approval
by County's Board of Supervisors. Any change to the County maximum

obligation or reallocation of funds between budgets in this Contract shall be
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effectuated by an administrative amendment to this Contract pursuant to the
ALTERATION OF TERMS/AMENDMENTS Paragraph of this Contract. Any
modification to or within budget categories within each budget, as reflected in
Exhibit C, shall be effectuated by a change notice that shall be incorporated into
and become part of this Contract pursuant to the ALTERATION OF
TERMS/AMENDMENTS Paragraph of this Contract.

B. County and Contractor shall review Contractor's expenditures and
commitments to utilize any funds, which are specified in this Contract for the
services hereunder and which are subject to time limitations as determined by
Director, midway through each County fiscal year during the term of this
Contract, midway through the applicable time limitation period for such funds if
such period is less than a County fiscal year, and/or at any other time or times
during each County fiscal year as determined by Director. At least fifteen (15)
calendar days prior to each such review, Contractor shall provide Director with a
current update of all of Contractor's expenditures and commitments of such funds
during such fiscal year or other applicable time period.

7. ALTERATION OF TERMS/AMENDMENTS:

A. The body of this Contract and any Exhibit(s) attached hereto, fully
expresses all understandings of the parties concerning all matters covered and
shall constitute the total Contract. No addition to, or alteration of, the terms of
this Contract, whether by written or verbal understanding of the parties, their

officers, employees or agents, shall be valid and effective unless made in the
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form of a written amendment to this Contract which is formally approved and
executed by the parties in the same manner as this Contract.

B. The County’s Board of Supervisors; the Chief Executive Officer or
designee; or applicable State and/or federal entities, laws, or regulations may
require the addition and/or change of certain terms and conditions in the Contract
during the term of this Contract to comply with changes in law or County policy.
The County reserves the right to add and/or change such provisions as required
by the County’s Board of Supervisors, Chief Executive Officer, or State or federal
entity. To implement such changes, an Amendment to the Contract shall be
prepared by Director and executed by the Contractor and Director, as authorized
by the County’s Board of Supervisors.

C. Notwithstanding Paragraph 7.A., in instances where the County's
Board of Supervisors has delegated authority to the Director to amend this
Contract to permit extensions or adjustments of the contract term; the rollover of
unspent Contract funds; and/or an internal reallocation of funds between budgets
up to ten percent (10%) of each term’s annual base maximum obligation and/or
an increase or decrease in funding up to ten percent (10%) above or below each
term’s annual base maximum obligation, effective upon amendment execution or
at the beginning of the applicable Contract term, and make corresponding
service adjustments, as necessary, an Administrative Amendment shall be
prepared by Director and executed by the Contractor and Director, as authorized
by the County’s Board of Supervisors, and shall be incorporated into and become

part of this Contract.
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D. Notwithstanding Paragraph 7.A., in instances where the County's
Board of Supervisors has delegated authority to the Director to amend this
Contract to permit modifications to or within budget categories within each
budget, as reflected in Exhibit C, up to an adjustment between all budget
categories equal to ten percent (10%) of each term’s annual base maximum
obligation, and corresponding adjustment of the scope of work tasks and/or
activities and/or allow for changes to hours of operation, changes to service
locations, and/or correction of errors in the Contract’s terms and conditions, a
written Change Notice shall be signed by the Director and Contractor, as
authorized by the County’s Board of Supervisors. The executed Change Notice
shall be incorporated into and become part of this Contract.

8. CONFIDENTIALITY:

A. Contractor shall maintain the confidentiality of all records and
information in accordance with all applicable Federal, State and local laws, rules,
regulations, ordinances, directives, guidelines, policies and procedures relating to
confidentiality, including, without limitation, County policies concerning
information technology security and the protection of confidential records and
information.

B. Contractor shall indemnify, defend, and hold harmless County, its
officers, employees, and agents, from and against any and all claims, demands,
damages, liabilities, losses, costs and expenses, including, without limitation,
defense costs and legal, accounting and other expert, consulting, or professional

fees, arising from, connected with, or related to any failure by Contractor, its
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officers, employees, agents, or subcontractors, to comply with this
CONFIDENTIALITY Paragraph, as determined by County in its sole judgment.
Any legal defense pursuant to Contractor’s indemnification obligations under this
CONFIDENTIALITY Paragraph shall be conducted by Contractor and performed
by counsel selected by Contractor and approved by County. Notwithstanding the
preceding sentence, County shall have the right to participate in any such
defense at its sole costs and expense, except that in the event Contractor fails to
provide County with a full and adequate defense, as determined by County in its
sole judgment, County shall be entitled to retain its own counsel, including,
without limitation, County Counsel, and reimbursement from Contractor for all
such costs and expenses incurred by County in doing so. Contractor shall not
have the right to enter into any settlement, agree to any injunction, or make any
admission, in each case, on behalf of County without County’s prior written
approval.

C. Contractor shall inform all of its officers, employees, agents and
subcontractors providing services hereunder of the confidentiality provisions of
this Contract.

D. Contractor shall sign and adhere to the provisions of the
“Contractor Acknowledgement and Confidentiality Agreement”, Exhibit E.

9. CONSIDERATION OF HIRING COUNTY EMPLOYEES TARGETED

FOR LAYOFF/OR RE-EMPLOYMENT LIST: Should Contractor require additional or

replacement personnel after the effective date of this Contract to perform the services set

forth herein, Contractor shall give first consideration for such employment openings to
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gualified, permanent County employees who are targeted for layoff or qualified, former
County employees who are on a re-employment list during the life of this Contract.

10. INDEMNIFICATION: The Contractor shall indemnify, defend, and hold

harmless the County, its Special Districts, elected and appointed officers, employees,
agents and volunteers (“County Indemnitees”) from and against any and all liability,
including but not limited to demands, claims, actions, fees, costs, and expenses
(including attorney and expert witness fees), arising from and/or relating to this
Contract, except for such loss or damage arising from the sole negligence or willful
misconduct of the County Indemnitees.

11. GENERAL PROVISIONS FOR ALL INSURANCE COVERAGES: Without

limiting Contractor's indemnification of County and in the performance of this Contract
and until all of its obligations pursuant to this Contract have been met, Contractor shall
provide and maintain at its own expense insurance coverage satisfying the
requirements specified in this paragraph and in the INSURANCE COVERAGE
REQUIREMENTS Paragraph of this Contract. These minimum insurance coverage
terms, types and limits (the “Required Insurance”) also are in addition to and separate
from any other contractual obligation imposed upon Contractor pursuant to this
Contract. The County in no way warrants that the Required Insurance is sufficient to
protect the Contractor for liabilities which may arise from or relate to this Contract.

A. Evidence of Coverage and Notice to County: A certificate(s) of

insurance coverage (Certificate) satisfactory to County, and a copy of an
Additional Insured endorsement confirming County and its Agents (defined

below) has been given Insured status under the Contractor's General Liability
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policy, shall be delivered to the County at the address shown below and provided
prior to commencing services under this Contract.

Renewal Certificates shall be provided to County not less than ten (10)
calendar days prior to Contractor’s policy expiration dates. The County reserves
the right to obtain complete, certified copies of any required Contractor and/or
Sub-Contractor insurance policies at any time.

Certificates shall identify all Required Insurance coverage types and limits
specified herein, reference this Contract by name or number, and be signed by
an authorized representative of the insurer(s). The Insured party named on the
Certificate shall match the name of the Contractor identified as the contracting
party in this Contract. Certificates shall provide the full name of each insurer
providing coverage, its NAIC (National Association of Insurance Commissioners)
identification number, its financial rating, the amounts of any policy deductibles or
self-insured retentions exceeding Fifty Thousand Dollars ($50,000), and list any
County required endorsement forms.

Neither the County’s failure to obtain, nor the County’s receipt of, or failure
to object to a non-complying insurance certificate or endorsement, or any other
insurance documentation or information provided by the Contractor, its insurance
broker(s) and/or insurer(s), shall be construed as a waiver of any of the Required
Insurance provisions.

Certificates and copies of any required endorsements shall be sent to:

County of Los Angeles — Department of Public Health
Contract Monitoring Unit

5555 Ferguson Drive, Suite 210
Commerce, California 90022
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Attention: Chief Contract Monitoring Unit

Contractor also shall promptly report to County any injury or property
damage accident or incident, including any injury to a Contractor employee
occurring on County property, and any loss, disappearance, destruction, misuse,
or theft of County property, monies or securities entrusted to Contractor.
Contractor also shall promptly notify County of any third party claim or suit filed
against Contractor or any of its Sub-Contractors which arises from or relates to
this Contract, and could result in the filing of a claim or lawsuit against Contractor
and/or County.

B. Additional Insured Status and Scope of Coverage: The County of

Los Angeles, its special Districts, Elected Officials, Officers, Agents, Employees
and Volunteers (collectively County and its Agents) shall be provided additional
insured status under Contractor’'s General Liability policy with respect to liability
arising out of Contractor’'s ongoing and completed operations performed on
behalf of the County. County and its Agents additional insured status shall apply
with respect to liability and defense of suits arising out of the Contractor’s acts or
omissions, whether such liability is attributable to the Contractor or to the County.
The full policy limits and scope of protection also shall apply to the County and its
Agents as an additional insured, even if they exceed the County’s minimum
Required Insurance specifications herein. Use of an automatic additional insured
endorsement form is acceptable providing it satisfies the Required Provisions

herein.
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C. Cancellation of or Changes in Insurance: Contractor shall provide

County with, or Contractor’s insurance policies shall contain a provision that
County shall receive, written notice of cancellation or any change in Required
Insurance, including insurer, limits of coverage, term of coverage or policy period.
The written notice shall be provided to County at least ten (10) days in advance
of cancellation for non-payment of premium and thirty (30) days in advance for
any other cancellation or policy change. Failure to provide written notice of
cancellation or any change in Required Insurance may constitute a material
breach of the Contract, in the sole discretion of the County, upon which the
County may suspend or terminate this Contract.

D. Failure to Maintain Insurance: Contractor’s failure to maintain or to

provide acceptable evidence that it maintains the Required Insurance shall
constitute a material breach of the Contract, upon which County immediately may
withhold payments due to Contractor, and/or suspend or terminate this Contract.
County, at its sole discretion, may obtain damages from Contractor resulting from
said breach. Alternatively, the County may purchase the Required Insurance,
and without further notice to Contractor, deduct the premium cost from sums due
to Contractor or pursue Contractor reimbursement.

E. Insurer Financial Ratings: Coverage shall be placed with insurers

acceptable to the County with an A.M. Best ratings of not less than A:VIl unless
otherwise approved by County.

F. Contractor’s Insurance Shall Be Primary: Contractor’s insurance

policies, with respect to any claims related to this Contract, shall be primary with
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respect to all other sources of coverage available to Contractor. Any County
maintained insurance or self-insurance coverage shall be in excess of and not
contribute to any Contractor coverage.

G. Waivers of Subrogation: To the fullest extent permitted by law, the

Contractor hereby waives its rights and its insurer(s)’ right of recovery against
County under all the Required Insurance for any loss arising from or relating to
this Contract. The Contractor shall require its insurers to execute any waiver of
subrogation endorsements which may be necessary to effect such waiver.

H. Compensation for County Costs: In the event that Contractor fails

to comply with any of the indemnification or insurance requirements of this
Contract, and such failure to comply results in any costs to County, Contractor
shall pay full compensation for all costs incurred by County.

l. Sub-Contractor Insurance Coverage Requirements: Contractor

shall include all Sub-Contractors as insureds under Contractor’s own policies, or
shall provide County with each Sub-Contractor’'s separate evidence of insurance
coverage. Contractor shall be responsible for verifying each Sub-Contractor
complies with the Required Insurance provisions herein, and shall require that
each Sub-Contractor name the County and Contractor as additional insureds on
the Sub-Contractor’'s General Liability policy. Contractor shall obtain County’s
prior review and approval of any Sub-Contractor request for modification of the
Required Insurance.

J. Deductibles and Self-Insured Retentions (SIRs): Contractor’s

policies shall not obligate the County to pay any portion of any Contractor
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deductible or SIR. The County retains the right to require Contractor to reduce or
eliminate policy deductibles and SIRs as respects to the County, or to provide a
bond guaranteeing Contractor’'s payment of all deductibles and SIRs, including
all related claims investigation, administration and defense expenses. Such
bond shall be executed by a corporate surety licensed to transact business in the
State of California.

K. Claims Made Coverage: If any part of the Required Insurance is

written on a claims made basis, any policy retroactive date shall precede the
effective date of this Contract. Contractor understands and agrees it shall
maintain such coverage for a period of not less than three (3) years following

Contract expiration, termination or cancellation.

L. Application of Excess Liability Coverage: Contractors may use a
combination of primary, and excess insurance policies which provide coverage
as broad as (“follow form” over) the underlying primary policies, to satisfy the
Required Insurance provisions.

M. Separation of Insureds: All liability policies shall provide cross-

liability coverage as would be afforded by the standard ISO (Insurance Services
Office, Inc.) separation of insureds provision with no insured versus insured

exclusions or limitations.

N. Alternative Risk Financing Programs: The County reserves the
right to review, and then approve, Contractor use of self-insurance, risk retention

groups, risk purchasing groups, pooling arrangements and captive insurance to
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satisfy the Required Insurance provisions. The County and its Agents shall be
designated as an Additional Covered Party under any approved program.

O. County Review and Approval of Insurance Requirements: The

County reserves the right to review and adjust the Required Insurance
provisions, conditioned upon County’s determination of changes in risk
exposures.

12.  INSURANCE COVERAGE REQUIREMENTS:

A. Commercial General Liability insurance (providing scope of

coverage equivalent to Insurance Services Office ['ISO"] policy form "CG 00 01"),
naming County and its Agents as an additional insured, with limits of not less
than:

General Aggregate: $2 Million

Products/Completed Operations Aggregate:  $1 Million

Personal and Advertising Injury: $1 Million
Each Occurrence: $1 Million
B. Automobile Liability insurance (providing scope of coverage

equivalent to 1ISO policy form "CA 00 01") with limits of not less than One Million
Dollars ($1,000,000) for bodily injury and property damage, in combined or
equivalent split limits, for each single accident. Insurance shall cover liability
arising out of Contractor’s use of autos pursuant to this Contract, including
"owned", “leased”, "hired", and/or "non-owned" autos, as each may be

applicable.
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C. Workers' Compensation and Employers’ Liability insurance or

qualified self-insurance satisfying statutory requirements, which includes
Employers’ Liability coverage with limits of not less than One Million Dollars
($1,000,000) per accident. If Contractor will provide leased employees, or, is an
employee leasing or temporary staffing firm or a professional employer
organization (PEO), coverage also shall include an Alternate Employer
Endorsement (providing scope of coverage equivalent to ISO policy form WC 00
03 01 A) naming the County as the Alternate Employ